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Oor baie jare is feite by jou ingeprent
Jy moes leer hoe om kennis aan te wend
As student moes jy dit leer
In jou beroep keer op keer
Die waarneming van iets abnormaal is die sneller
Dikwels aan jou oorgedra deur ‘n verteller
Dan moet jy probeer om die beginpunt op te spoor
Onvolledige vertelling kan jou vroeg reeds
die spoor laat verloor
Deur vrae te stel
Moet jy dan die beginpunt probeer vind
Die regte vrae kan die oorsaak op laat wel
Verduidelik mooi, soos aan ‘n kind
Soos ‘n speurder, moet jy waarnemings maak 
Alles doen en vra, wat kan help met jou taak
Jy moet ook goed waarneem die dier se omstandighede
Dan vind jy miskien vir sy krankheid ‘n rede
Vind uit watter voorkomende maatreëls is daar geneem
Wat het gebeur wat dit van gesondheid kon vervreem
Jy moet luister, sien en ruik
Al jou sintuie moet jy gebruik
Soms moet jy selfs proe en smaak
Jou te help die regte diagnose te kan maak
Met jare saam ontwikkel jy ‘n sesde sintuig
Wanneer niks wil inpas, laat dit jou soms juig
In jou geheue moet jy ‘n oorsaak vir afwykings probeer te kry
Met moontlikhede in jou gedagtes oor stry
Stelsel na stelsel in jou gedagtes deurwerk
Soek na simptome wat jou gedagtes kan versterk
Ooglopende letsels kan jou op ‘n dwaalspoor bring
Soek na ander wat daarmee saam – of teen kan sing
Gebruik die hulpmiddels wat jy by jou het
Laat dit jou gedagtes in die regte rigting set
Monsters word geneem as dit jou van hulp kan wees
Intelligent kan jy raai, maar bly maar heel bedees
Eerstens moet jy dus besluit 
Wat is nie normaal
Hiervan gebruik jy elke duit
Die oorsaak te bepaal

PAD NA DIAGNOSE
Hampie van Staden
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The announcement of the impending COVID19 
lockdown caused quite a scramble with the 
directive that only government approved essential 
services could continue during the restricted 
period.  As human lives were clearly the priority, 
it is understandable that veterinary services 
were only associated with food production as an 
essential service in the initial announcement. Dr 
Mike Modisane, Chief Veterinary Officer of the 
Department of Agriculture, Land Reform and Rural 
Development, worked like a Trojan through many 
marathon meetings, to appropriately inform the 
minister so that veterinary services were highlighted 
as essential in the DALRRD contingency regulations.
 
The SAVA board then went into overdrive to set 
up guidelines as to what were essential veterinary 
services, what were necessary and what were 
elective and could be delayed till after the lockdown. 
I was able to have several insightful communications 
with Dr Modisane to ensure that the SAVA guidelines 
were in keeping with the government regulations 
and to clear up a few hiccups when the provincial 
authorities misinterpreted the lockdown regulations. 
The government`s approach was to trust the 
veterinary profession to have the discretion to 
assess the services under the ethos of “if it can wait, 
postpone it” – if it is essential or necessary, perform 
it with the appropriate PPE and social distancing in 
place. A huge thank you goes out to SAVA MD Gert 
Steyn for conducting exhaustive research to set up 
the SAVA guidelines regarding essential veterinary 
services and how veterinary practices should 
operate during the lockdown.  I am also extremely 
grateful to all the SAVA Board of Directors as well as 
Dr Ziyanda Majokweni for their considerable input 
into the drafting of the SAVA guidelines and assisting 
to monitor developments related to the COVID19 
pandemic. We also requested input from the SAVA 
groups to set up operational guidelines specific to 
the various fields of veterinary practice. Once the 
guidelines were completed we distributed them to 
our members via VetFlash, as well as making them 
available to the SAVC to assist Council with their 
document for distribution to all registrees in South 
Africa. We also distributed the templates for permits, 
the government contingency documents and the 
COVID19 financial relief opportunities. 

A further SAVA initiative was to set up a protocol 
for electronic signatures on certificates with the 
assistance of SAVA legal advisor Dr Trudi Prinsloo 
van den Heever. We then liaised with the DALRRD to 
assist the state vets with the implementation of this 
process.

Our next step was to set up a SAVA COVID19 
Hotline to assist members with queries related to 
interpretation of the lockdown regulations and 
guidelines as well as troubleshoot when they 
encountered problems from the authorities. Thank 
you to the SAVA directors and group officials who 
have so ably manned the various categories on the 
Hotline.

An exciting recent development has been VTech`s 
generous project to assist SAVA with public relations 
and marketing. Dale Parrish, VTech marketing 
manager, has contracted Mala Media to promote 
SAVA and gain exposure in many media outlets. 
As well as improving the public profile of SAVA 
and the veterinary profession, it has also provided 
us with many platforms to educate the public 
regarding veterinary services during the Corona 
virus pandemic, as well as dispel myths regarding 
COVID19 and animals. Thank you to SAVA board 
member Dr David Gerber, Dale, the rest of the VTech 
directors and Mala Media for this opportunity.    

As we head into COVID19 level 4 from May the 1st 
we must reassess how we approach our veterinary 
services as procedures that were elective five weeks 
ago may now be necessary if not essential. We may 
therefore move back to a more comprehensive 
portfolio of veterinary services while still ensuring 
that the necessary PPE is worn and social distancing 
precautions are maintained. 

The veterinary profession can be proud of how we 
have conducted ourselves during the lockdown and 
it is crucial that we continue to act responsibly to 
limit the spread of this Corona virus in our country. 
Veterinarians must weigh up the operational benefits 
of returning to a full staff complement with the 
risk of the entire practice workforce being isolated 
if one member contracts and tests positive for 
COVID19. At this stage if may still be worth dividing 

into separate teams that work different shifts so 
that only one group is isolated if an infection does 
occur. Please contact SAVA if you have any queries or 
concerns. SAVA has been in contact with the Faculty 
of Veterinary Science at Onderstepoort to provide 
support for the academic programme and for the 
hospital. While we were able to provide input to keep 
the OVAH open during the lockdown, there has been 
a dramatic decline in cases seen. There are obviously 
also major challenges with student learning and 
practical exposure, as no students are currently 
allowed at the Faculty, and the Dean of the Faculty, 
Prof Vinny Naidoo, has just specifically requested that 
SAVA and its members assist with the facilitation of 
practical experience for the vet students. These are 
our future vets, so please assist in preventing them 
from falling too far behind. 

The COVID19 pandemic, while being a global 
health and economic disaster, has also provided 
humanity with an opportunity to take stock of how 
we live, realise what we take for granted, assess what 
is truly important and reflect on our faith. We are a 
resilient species, particularly in Africa, and although 
our way of life is likely to be considerably altered for 
a significant period by this pandemic, we will prevail 
and hopefully emerge stronger. I would again like 
to thank SAVA MD Gert Steyn and the Vethouse 
team for their dedication in continuing to work so 
efficiently from home during the lockdown, our 
board of directors for their excellent support, SAVC 
president Dr Alfred Kgasi and council management 
for their collaboration and Dr Mike Modisane for his 
commitment and guidance during this crisis. I`m sure 
all veterinarians would like to thank their spouses 
and families for taking on additional domestic chores 
during the lock down, I know I am extremely grateful 
to Annamie for all her efforts, love and support.  

May our Lord God continue to bless you and keep 
you safe as He guards over our beloved country, it`s 
faithful people and its animals. 

Yours in solidarity and safety   v

Kind regards,
Leon de Bruyn 

From the President

Greetings Colleagues,

Leon de Bruyn

I am writing this as we are just entering the extended phase of the COVID-19 
lockdown and you will be reading this as the lockdown has been slightly 

relaxed to level 4. This Corona virus pandemic has been a major and unique 
challenge to the world and I sincerely believe that we can be extremely proud of 
how the South African Government including the DALRRD, SAVA, SAVC 
and the profession have tackled it. Our National President has surrounded 
himself with excellent advisors and has shown remarkable leadership and 

statesmanship in the face of this unprecedented crisis.
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Van die President

Groetnis, Kollegas
Terwyl ek hierdie skryf, staan ons aan die begin van die verlengde fase van die 
COVID-19 inkerkering; jul sal dit lees wanneer die inkerkering effens verlig is na vlak 
4 toe. 

Hierdie Coronavirus-pandemie is ŉ groot en unieke uitdaging vir die hele wêreld; 
ek glo dat ons baie trots kan wees op hoe die Suid-Afrikaanse regering, insluitend 
die Departement van Landbou, Grondhervorming en Plattelandse Ontwikkeling 
(DALRRD), die SAVV, SAVR en die professie dit aangepak het. Ons Nasionale 
President het homself omring met uitstekende raadgewers en het uitstaande 
leierskap en staatsmanskap gedurende hierdie ongekende krisis gewys.

Die aankondiging van die COVID-19 inkerkering het ŉ storm ontketen met die 
direktief dat slegs noodsaaklike dienste wat deur die regering goedgekeur is, 
gedurende hierdie periode sou kon voortgaan. Omdat menselewens natuurlik 
die prioriteit is, is dit verstaanbaar dat, in die aanvanklike aankondiging slegs 
veeartsdienste wat met voedselproduksie geassosieer is, as noodsaaklike gesien 
was. 

Dr Mike Modisane, Hoofveearts van die DALRRD, het soos ŉ Trojaan gewerk en baie 
maratonvergaderings bygewoon om die minister voor te lig sodat veeartsdienste 
uiteindelik as noodsaaklik gelys was in die DALRRD gebeurlikheidsregulasies.

Die SAVV direksie het toe in snelgang gegaan om riglyne op te stel oor wat 
noodsaaklike veeartsdienste is, wat gedoen moes word en wat elektief was 
en daarom uitgestel kon word tot na die inkerkering. Ek het deurlopend met Dr 
Modisane geskakel om seker te maak die SAVV riglyne in ooreenstemming was 
met staatsregulasies, en om ŉ paar haakplekke uit te sorteer toe provinsiale 
owerhede die inkerkeringsregulasies verkeerd vertolk het. 

Die regering se benadering was om die veeartsprofessie te vertrou om diskresie 
aan die dag te lê om dienste te meet aan “as dit kan wag, stel dit uit” – en as 
dit noodsaaklike of nodig was, om dit dan met die toepaslike persoonlike 
beskermende uitrusting en sosiale afstand te hanteer. 

ŉ Groot dankie aan die SAVV se besturende direkteur, Gert Steyn, wat diepgaande 
navorsing gedoen het om die SAVV riglyne oor noodsaaklike veeartsdienste en 
hoe praktyke gedurende die inkerkering moet funksioneer, op te stel. Ek is ook 
dankbaar teenoor die SAVV direksie en Dr Ziyanda Majokweni wat beduidende 
bydraes gelewer het met die opstel van die riglyne en help met die monitering van 
verwikkelinge gedurende die COVID-19 pandemie. 

Ons het ook insette van die SAVV groepe gevra om bedryfsriglyne op te stel wat 
spesifiek op hul spesialisvelde betrekking het. Toe die riglyne voltooi was, het ons 
dit via VetFlash na ons lede versprei en dit ook aan die SAVR beskikbaar gestel om 
hul te help met hul dokument wat na al die geregistreerde veeartse versprei is. Ons 
het ook template vir permitte, die regering se gebeurlikheidsdokumente en die 
COVID-19 finansiële hulpgeleenthede versprei. 

Nog ŉ SAVV inisiatief, met die hulp van ons regsadviseur, Dr Trudie Prinsloo van den 
Heever, was die opstel van ŉ protokol vir die gebruik van digitale handtekeninge 
op sertifikate, waarna ons met die DALRRD geskakel het om staatsveeartse by te 
staan met die implementering van hierdie proses.

Die volgende stap was die daarstel van die SAVV COVID-19 hulplyn, om lede by te 
staan met die interpretasie van inkerkeringsregulasies en riglyne en om te help as 
hul probleme met die owerhede opgetel het. Dankie aan die SAVV direkteure en 
groepsbeamptes wat die onderskeie kategorieë van die hulplyn beman.

ŉ Opwindende verwikkeling is V-Tech se grootmoedige projek waardeur hul die 
SAVV bystaan met openbare skakeling en bemarking. Dale Parrish, V-Tech se 
bemarkingsbestuurder, het Mala Media gekontrakteer om die SAVV te bevorder en 

blootstelling in verskeie media te gee. Nie net verbeter dit die openbare profiel van 
die SAVV en die veeartsprofessie nie, maar dit skep verskeie platforms waardeur die 
publiek ingelig kan word oor veeartsdienste gedurende die Coronavirus-pandemie, 
en om mites oor COVID-19 en diere te weerlê. Dankie aan SAVV-direkteur Dr David 
Gerber, Dale, die ander V-Tech direkteure en Mala Media vir hierdie geleentheid.

Met die aanbreek van COVID-19 vlak 4 inkerkering op 1 Mei, moet ons die 
benadering tot veeartsdienste herevalueer. Prosedures wat vyf weke gelede 
elektief was kan nou nodig of selfs noodsaaklik wees. 

Dit is moontlik dat ons ŉ meer volledige portefeulje van veeartsdienste sal kan 
lewer, steeds met die gebruik van toepaslike persoonlike beskermende uitrusting 
en handhawing van sosiale afstand. 

Die veeartsprofessie kan trots wees op hoe ons onsself gedurende die inkerkering 
gedra het en dit is noodsaaklik dat ons voortgaan om met verantwoordelikheid op 
te tree om die verspreiding van COVID-19 te vertraag. 

Veeartse moet die bedryfsvoordele opweeg van ŉ vol stafkomplement by die 
praktyk, met die risiko dat almal blootgestel word indien een personeellid positief 
toets; dis dalk beter om steeds in spanne te werk sodat net een groep geïsoleer hoef 
te word indien iemand positief toets. Kontak asseblief die SAVV met enige navrae 
of kommer.

Die SAVV was ook in kontak met die Fakulteit Veeartsenykunde by Onderstepoort 
om steun vir die akademiese program en die hospitaal te gee. Hoewel ons kon help 
dat die OVAH kon oopbly gedurende die inkerkering, is daar ŉ dramatiese afname 
in gevalle. 

Daar is ook groot uitdagings met studente-opleiding en praktiese blootstelling 
(geen studente mag tans by die Fakulteit wees nie), en die Dekaan van die 
Fakulteit, Prof Vinny Naidoo, het nou spesifiek gevra dat die SAVV en sy lede moet 
help met die fasilitering van praktiese blootstelling van die veeartsstudente. Hul is 
die veeartse van die toekoms, so help asseblief sodat hul nie te ver agter raak nie.

Die COVID-19 pandemie is ŉ globale gesondheids- en ekonomiese ramp, maar het 
ook die mensdom die geleentheid gegee om voorraadopname te doen van hoe 
ons leef, te kyk na wat ons as vanselfsprekend beskou, weer te kyk na wat regtig 
belangrik is en ook te reflekteer op ons geloof. 

Ons is ŉ tawwe spesie, veral in Afrika, en hoewel ons lewens waarskynlik vir ŉ tyd 
lank drasties anders sal wees, sal ons oorleef en hopelik sterker anderkant uitkom. 

Weereens dankie aan die besturende direkteur, Gert Steyn en die Vethuis-span vir 
hul toewyding om steeds effektief van die huis af te werk gedurende inkerkering, 
die direksie vir hul uitstekende ondersteuning, SAVR president Dr Alfred Kgasi en 
die SAVR se bestuur vir hul samewerking en Dr Mike Modisane vir sy toewyding en 
leiding gedurende hierdie krisis. 

Ek glo dat al die veeartse hul gades en families wil bedank vir die ekstra take wat 
hul gedurende inkerkering moet uitvoer; ek weet dat ek baie dankbaar is vir al 
Annamie se werk, liefde en ondersteuning.

Mag ons Here God voortgaan om jul te seën en te bewaar terwyl Hy sy hand oor 
ons geliefde land, sy mense en diere hou.

Groete in solidariteit en veiligheid  v

Groete,

Leon de Bruyn
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Essential. 

Merriam-Webster defines essential as being 
of the utmost importance. Dictionary.com 
calls it absolutely necessary, indispensable. 
We learned during the lockdown that 
some of the things that we always thought 
to be essential, are not. We also learned 
that something could be seen as essential 
by some, but not by others. New creative 
definitions for essential were coined by some 
in an attempt to be allowed to do businesses 
during lockdown.

After some debate, veterinary services were categorised as essential 
services during the lockdown period. We all agreed – after all, we 
must ensure animal health and prevent suffering. And so our own 
internal problems started. What is essential?

Some declared that essential services are those necessary to alleviate 
animal pain and suffering and to provide lifesaving treatment. 
Sounds about right. Than it was argued that all veterinary services 
related to food production are essential, because the provision of 
safe food is critical to all South Africans. Right again. 

But we did not and still do not agree on other services. Vaccinations 
in pets – essential or not? Some argue that the initial course 
of vaccinations in young pets is essential. Others argue that all 
vaccinations are essential, to prevent disease outbreaks down 
the line. We encourage that as many pets as possible should be 
vaccinated against rabies, to prevent human rabies – surely this 
does not change during lockdown? Sterilisations – are these 
essential? Or is it acceptable to see an increase in unwanted 
puppies and kittens – which we fight against so hard during normal 
times – some weeks after lockdown?  And what disease conditions 

have to be treated or can be let be until after lockdown (whenever 
this might be)? Where does one draw the line? I read about a debate 
between veterinarians on whether the treatment of otitis externa in 
dogs as critical. Really? We were told to make use of telemedicine – 
which, in my opinion, is not very satisfactory for most conditions. 
We must discuss cases with owners on the phone, asking them 
questions to guide us to a decision whether the case should be 
seen or could wait. In my opinion, an approach that can only lead to 
trouble (and yes, have not some of our colleagues been prosecuted 
for giving telephonic opinions and not doing a physical exam)? 
Special times call for special measures, we are told – but will this 
hold when we are called upon to defend decisions made? 

The debate is not unique to South Africa; it rages on all around the 
world. Answers I have not – but I do think that the time has come to 
define “essential” from a veterinary point of view. Let’s not wait for 
the rest of the world to decide – we need a South African definition. 
Should we not have a task team looking into this? 

Wishing you well, and praying that you will all survive the many 
additional stressors than COVID19 has added to our lives.  v

Regards,

From the Editor

Reflections from 
a Dam Wall

Paul van Dam
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The early stages of the COVID19 pandemic have been linked to 
a “wet” market in Wuhan, in the Hubei province of eastern China. 
Wet markets are common in Asia, Africa and elsewhere, selling 
fresh fruit and vegetables, poultry, fresh meat and live animals, 
including wildlife. Reports initially indicated that the coronavirus 
which causes COVID19 may have been transmitted to people from 
wildlife at this wet market because of unsanitary conditions.

The pandemic has led to some wildlife conservation organisations 
to call for blanket bans on wildlife trade on public health grounds. 
They include bans on commercial trade in wildlife for human 
consumption and the closure of these markets. More extreme calls 
from more than 200 organisations include ending the keeping, 
breeding, domestication and use of all wildlife, which also covers 
traditional medicine.

But blanket bans are unlikely to benefit people or wildlife, and are 
unfeasible because they overlook the complexity of the wildlife 
trade. The COVID19 outbreak should not be used opportunistically 
to prescribe global wildlife trade policy. 

A more appropriate response would be to improve wildlife trade 
regulation with a direct focus on human health.

Wildlife is used globally on a daily basis, from medicinal plants 
and edible fungi, to wild meat in Europe, North America, Southern 
Africa and elsewhere. Wildlife trade enables people in many parts 
of the world to meet their basic needs and can provide livelihood 
benefits from harvesting or farming.

Despite the way it is often presented, wildlife trade involves 
far more than animals harvested in tropical regions and sold 
in China. It includes species from land, freshwater and marine 
habitats, including fisheries, in production systems ranging from 
wild harvesting to captive breeding. It takes place at local and 
international levels, includes legal and illegal, sustainable and 
unsustainable components, and is measurable in billions of dollars 
annually.

Bans are seldom the answer.

Unquestionably, wildlife trade regulations require review in 
response to COVID19 for public health reasons. However, while 
bans may appear to be a logical solution, their impact on public 
health cannot be assumed to be positive. They could also do more 
harm than good for biodiversity. Typically, prohibition does not 
deter all traders in marketplaces. This would mean that trade in 
some products would likely continue illegally. 

Coronavirus: why a blanket ban on wildlife trade 
would not be the right response

Dan Challender, Oxford Martin Fellow, University of Oxford; Amy Hinsley, Senior Research Fellow, 
University of Oxford; Diogo Veríssimo, Research Fellow, University of Oxford; Michael 't Sas-Rolfes, 

Oxford Martin Fellow, University of Oxford)

Leading Article
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Traders would be motivated by financial profits, with an increased 
risk of trade being controlled by organised crime.

Bans may not stigmatise consumption either, especially where 
products are socially desirable, meaning consumer demand for 
many products would persist. This is a public health concern 
because, unregulated, such trade would likely be clandestine 
and, if unsanitary, could pose the risk of transmitting disease from 
animals to humans. 

Bans, especially where they remove legal supply options, such as 
captive breeding, could raise perceptions of scarcity, and drive 
up black market prices and increase incentives for poaching. This 
could accelerate the exploitation and extinction of species in the 
wild.  The outcome for wildlife economies would also be uncertain. 
For example, the wildlife “breeding economy” in China is estimated 
to involve 14 million people and be worth more than US$ 74 billion 
annually. The fate of animals under human care and the people 
employed in these industries would require consideration. 

In China, bamboo rat and badger farmers are to be compensated 
and given grants for new businesses following the closure of almost 
3 000 farms in response to COVID19.  

To be effective, bans would need to be largely in step with local 
social norms and well enforced. But this is unrealistic in many parts 
of the world where law enforcement is cripplingly underresourced 
in terms of technology and manpower. 

Local people may also challenge the legitimacy of any bans. 
Requiring agencies to enforce comprehensive bans in these 
circumstances would most likely overwhelm them.

Even where there are strong laws and enforcement, implementation 
is challenging and illegal trade still occurs frequently, such as the 
harvesting and trafficking of the European eel in Europe. 

It is also unlikely that law enforcement would receive the financial 
investment necessary to enforce bans in the long term, due to 
political constraints on spending and other more urgent priorities.

Better regulated trade

Banning all wildlife trade is a kneejerk and potentially self
defeating measure. A more appropriate response would be 
improving regulation of wildlife markets, especially those involving 
live animals. This should include full consideration of public health 
and animal welfare concerns to ensure there is low risk of future 
animaltohuman disease outbreaks.

This could be achieved by focusing on highestrisk species and 
improving conditions along supply chains and in markets, such as 
health and safety and sanitation, and regular animal health checks. 

These practices could draw on existing standards that apply to 
regulations for transporting live animals by air.

Like bans, any new or revised regulations would require 
enforcement. But approaches such as “smart regulation” could be 
used to aid the process. 

This could ensure that new measures are culturally appropriate 
and incentivise local people, traders, buyers and law enforcement 
agencies to comply. Devising regulations in this way would mean 
they are more likely to be effective, rather than undermined which 
a blanket ban would do.

Rushing to indiscriminately ban all wildlife trade in response 
to COVID19 would not eradicate the risk of animaltohuman 
disease outbreaks. It could also have a severe impact on livelihoods 
and biodiversity. Improved regulations that focus on health, if 
implemented well, would avoid these effects while ensuring a low 
risk of future disease outbreaks.

(Source: The Conversation – April 8, 2020 – 
https://theconversation.com/coronaviruswhyablanketbanon
wildlifetradewouldnotbetherightresponse135746)   v

Leading Article

A pangolin is kept in captivity by illegal poachers in South Africa. 
(Photo: Ray Jansen)
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Covid19 lockdown produced a unique set of challenges for 
veterinarians who sought to keep their clinics open and their clients 
engaged while also protecting their staff. Toni Younghusband got 
the lockdown lowdown from the EberVet Petcare Group.

Though veterinary clinics and Vetshops were designated ‘Essential 
Services’ under lockdown and thus permitted to stay open during 
Covid19 lockdown, they faced unprecedented challenges on 
several fronts.  “We realised very early on that fear and uncertainty 
among our staff was the biggest challenge we had to deal with,” 
said EberVet Petcare Group CEO Dr Hilldidge Beer. The Group’s 
two clinics and six Vetshops, spread throughout the Overberg and 
Helderberg, were open for business during lockdown which put 
staff at higher risk of viral exposure. 

Via its active social media network, the Group appealed to clients to 
curtail routine visits to its clinics and to make appointments (other 
than emergencies) so that waiting times in reception areas could be 

minimised. Appointments were scheduled with 15 minute intervals 
in between so that complete sanitisation and clean up could be 
repeated after every client. 

The Group also offered a dedicated, free WhatsApp service to 
clients so that its veterinarians could determine whether or not 
their concerns warranted a clinic visit. Clients were also encouraged 
to send photographs of their pets as an additional tool to assist 
with diagnosis. “This proved very popular and we will definitely 
investigate telemedicine for the future,” Dr Beer said.

Vetshops cut their hours and staff shifts did not overlap. They 
limited the numbers of clients that could enter a shop at any one 
time and encouraged clients to place orders telephonically so 
that collection and payment were fast inandout. “We had some 
stressful moments when the Western Cape government wanted 
to shut us down, but SAVA came to our rescue and managed to 
convince them that Vetshops are also an essential service. 

Conquering the Covid-19 challenge

 >>> 8

Article
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“I think, in general, the people who could come to work were 
emotionally better off as they could get out and interact with 
others  although from a distance – so they still felt they were 
making a contribution.”

All EberVet employees wore masks and gloves and regularly 
sanitised counters, door handles, common areas and food 
bags. Clients entering and leaving clinics and Vetshops were 
also encouraged to sanitise with the bottles of F10 available 
at till points.

“Furthermore, we encouraged staff to make use of the staff 
WhatsApp group, to share their concerns and act as support to 
each other. 

This worked exceptionally well with a daily checkin and check
out encouraged by our dedicated Human Resources consultant. 
From their responses we could ascertain who needed additional 
support,” Dr Beer said.

Video meetings were scheduled via Zoom so that staff could 
be seen and heard. “I think that just knowing we were there 
for them really helped their anxiety,” Dr Beer said.“We also 
communicated early on that staff salaries were a priority for us 
and that we would try our best to keep paying salaries as long 
as we could. 

Staff who were considered more vulnerable due to transport 
issues were placed on full paid leave for the duration of 
lockdown.” 

Article

Conquering the Covid-19 challenge<<< 07
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EberVet Vetshop staff were masked and gloved

EberVet’s Country Animal Clinic sanitised door handles, counter 
tops and other surfaces several times a day

Clients at EberVet Vetshops and clinics were encouraged to 
use hand sanitisers and wipes at counters
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We want to help those we can

Their owners have lost their jobs & can't afford to feed them

Thousands of South Africa's
pets will starve because of

Covid-19

Each week we'll be collecting food, dewormers &
parasite control donations & sharing them with

 animal welfare organisations in our area

ALL DONATIONS ARE 
GRATEFULLY RECEIVED

All staff were on full pay until the end of April, with plans 
in place to soften the cash flow blow should lockdown 
extend. 

“As difficult as this period has been for everyone, we are 
very blessed that we are deemed an ‘essential service’ 
otherwise the financial implications would have been 
difficult to overcome,” Dr Beer said.

“As a business owner I think we all underestimated the 
huge need for emotional support for our teams and I 
am pleased we were able to offer that 24/7.  

In fact, through that daily WhatsApp checkin I believe 
we have become a lot closer as a team and will, in 
future, be there as an essential support for each other.”

Business owners, she said, had to lead from the front 
at all times and be an example of positivity, even when 
they didn’t feel like it. 

“Facing the problems brought on by Covid19 head on, 
and planning for different scenarios helped to ease the 
stress of the unknown”.

Throughout lockdown the Group used social media 
to promote positivity, to show its clients that the team 
was there for them, and continued its role as a pet care 
educator. 

Vetshops also launched a feeding scheme for pets from 
impoverished homes, collecting donated food for local 
animal welfare organisations.

“With so many people likely to be out of work as a result 
of lockdown, we know that pets will go hungry. This 
was something we could do to help,” Dr Beer said.  v

Conquering the Covid-19 challenge<<< 08

Conscious of the many animals that would go without food as a result of their 
owners’ unemployment, the EberVet Petcare Group launched a campaign in its 
Vetshops and clinics to collect food, parasite control and dewormer donations 

which were then handed weekly to several animal welfare organisations.
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The University of Pretoria’s (UP) Faculty of Veterinary 
Science, celebrating its centenary year, opened a dedicated 
wildlife clinic at its Onderstepoort Veterinary Academic 
Hospital (OVAH) on Friday, 6 March. 

According to Dr Paul van Dam, newly appointed Director 
of the OVAH, “there has been a need for a dedicated facility 
for wildlife that is managed with the highest care available 
to the patients. Having facilities on the Onderstepoort 
Campus allows easy access to all the clinical specialists as 
well as services offered by the OVAH and the diagnostic 
laboratories on campus.”

He explained that being able to accommodate the animals 
in these facilities has the additional advantage that a more 
comprehensive and dedicated service can be provided. In 
the past, wildlife had to be released to the owner’s farm after 
initial treatment, making followup treatment a challenge.

According to Dr Van Dam, “The facility is unique in the sense 
that it will be used to hospitalise clients’ animals. Similar 
facilities exist, for example at zoos, but these are all only 
used for the entity’s own animals.”

This new clinic comprises two buildings. The carnivore 
building can accommodate carnivores up to the size of 
lions, while the herbivore bomas can house animals from 
small antelope to the size of young rhino. Patients come 
from South African game farms, zoos and other registered 
wildlife breeding and holding facilities. 

“With the new facilities, animals can be kept under close 
supervision and regular treatment is now possible. It also 

allows the wildlife clinicians to perform more specialist 
diagnostic procedures than would be possible on the farm,” 
said Dr Van Dam.  

While the Faculty’s wildlife clinicians have the expertise 
to treat all species of wildlife, they can now also call on 
specialists from other disciplines in the OVAH for procedures 
– including radiology, surgery, anaesthesiology, medicine 
and reproduction.

Dean of the Faculty, Professor Vinny Naidoo, said in addition 
to the actual management of wildlife under hospitalised 
conditions, the general training of students in hospitalised 
care of wildlife is important. 

“This will allow our new graduates the opportunity to be 
more innovative in how they manage wildlife when they 
get into practice. If one looks at the equine industry, the 
introduction of specialised equine care at the academic 
hospital many years ago has completely changed how 
equine patients are managed nowadays.” 

He predicts the same positive effect of training veterinary 
students in the hospital care of wildlife – the major impact 
of the facility will be the advancement of the field of wildlife 
medicine in the near future.

University of Pretoria’s 
Faculty of Veterinary 

Science opens 
wildlife clinic

Prim Gower, University of Pretoria

Prof Vinny Naidoo, Dean of the Faculty, and Prof Tawana Kupe, 
Vice-Chancellor of the University of Pretoria, holding open doors 

leading into the new bomas
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The clinic’s first patient, sevenyearold tiger Sombra, was 
rescued by Animal Defenders International from a circus in 
Guatemala. She was recently treated by a team that included 
Professor Adrian Tordiffe, Associate Professor of Veterinary 
Pharmacology and wildlife specialist, who believed she has 
a rare genetic abnormality that prevents her kidneys from 
reabsorbing enough potassium.

UP ViceChancellor and Principal Professor Tawana Kupe said 
at the opening of the clinic, “I am proud of the expertise of 
our wildlife vets who have built a reputation for excellence 
worldwide. 

Not only are they called on for their expertise in wide
ranging areas, but our vets also play an important role in 
the conservation of endangered wildlife species.” 

He said that by adding this brandnew facility to the Faculty’s 
services and expertise, “the Faculty is providing impetus to 
producing cuttingedge research that is aligned with the 
needs of the local and global wildlife fraternity”.  v

Sombra in one of the new carnivore cages

Article

The following SAVA members are available on the SAVA 
stress management hotline. If required, they will refer you to 

professionals.

The SAVA Stress Management Hotline is there to assist members who are experiencing 
personal problems by offering access to  professional counselling/advice. 

Ken Pettey 082 882 7356 ken.pettey@up.ac.za
Tod Collins 083 350 1662 collins@nudvet.co.za
Aileen Pypers 072 599 8737 aileen.vet@gmail.com
Willem Schultheiss 082 323 7019 willem.schultheiss@ceva.com
Nico Schutte 023 626 3516 doknico@tiscali.co.za
Ian Alleman 072 558 4883 accommodation@nieu-bethesda.com
Ellené Kleyn 082 881 8661  elly1@mweb.co.za
Mike Lowry  084 581 2624  mikelowry@sai.co.za

The hotline can assist with referrals or simply offer much needed emotional support when 
anxiety, depression, anger, grief, lonelinessand fear are at their highest. 
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Prof Gareth Bath, emeritus professor of the Faculty of Veterinary 
Science of the University of Pretoria and chairperson of the 
Livestock Welfare Coordinating Committee (LWCC) was recently 
awarded the 2020 Global Animal Welfare Award by the World 
veterinary Association (WVA). 

The award would have been handed over during the Congress 
of the WVA on 6 April, but COVID19 interfered and the congress 
was cancelled. Nonetheless, this is a major achievement and we 
all are immensely proud of Prof Bath.

He was nominated for the award by the SAVA, and the 
nomination makes fascinating reading; only some of the many 
activities that he was involved in are listed below.

•	 In the midnineteen seventies, through a thorough search 
of the literature, he determined that urolithiasis is rams 
was caused by excessive dietary phosphate.  Based on a 

submission he made to the Registrar of the governing Act, 
regulations on feeding were amended, bringing about a 
drastic decline in cases of bladder stones in concentratefed 
rams and bucks.

•	 As a member of the Faculty of Veterinary Science from the 
late eighties, he emphasised the importance of animal 
welfare in undergraduate training.  Under his guidance, 
animal welfare was approached as an integral part of animal 
ownership, care and health, as well as production and 
profitability, rather than as an optional extra or inconvenient 
obstacle.  

•	 In 1999 he was identified as the Faculty Representative of 
the Livestock Welfare Coordinating Committee (LWCC). 
He took the initiative for introducing and codifying 
correct approaches to potentially harmful or painful farm 
procedures like castration, marking and tail docking in 
Merino sheep.  Codes for correct procedures developed 
by voluntary organisations like LWCC have less legal status 
than those published by government bodies, and so LWCC 
helped the South African Bureau of Standards to convert 
existing LWCC Codes into SABS Standards; these have 
been completed for Transportation by Road; Sale yards and 
Auctions; Pigs; and Dairy Cattle.  Through the LWCC Prof 
Bath was/is also actively involved in:

o The phasing out and elimination of the “Mules 
operation” in wool sheep.  

o Assisting Government to draft regulations under 
the Animals Protection Act of 1962 on a wide variety 
of issues. These regulations will complement the 
Act and can be readily transferred to a proposed 
Animal Welfare Act when necessary.  

o Taking a stand against the asphyxiation of pigs 
by CO2 gas as a method of “stunning” prior to 
slaughter. 

o Establishing a methodology for the removal of 
ostrich chick toenails that satisfied both welfare 
concerns and industry.

o Mediation between industry and welfare 
organisations.

o Involvement in the establishment of Animal Ethics 
Committees.

o The development of a tentest evaluation 
system for the scientific, defensible, thorough 
and methodical evaluation of all procedures on 
farms that have the potential of risks to animal 
wellbeing.  

o The development of a comprehensive evaluation 
checklist for the welfare of animals at saleyards, 
auctions and similar. 

o The ongoing development of a farmlevel 
scorecard to assist evaluation of livestock welfare 
by veterinarians.

2020 GLOBAL ANIMAL 
WELFARE AWARD 

Award: Prof Gareth Bath
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o Many presentations on livestock welfare over 
two decades at important organisation meetings, 
including the World Veterinary Association, the 
OIE, the International Sheep Veterinary Association, 
WAHVM, South African Veterinary Association, South 
African Society for Animal Science, and the Ruminant 
Veterinary Association of South Africa.  

o Numerous articles promoting livestock welfare 
to a wide readership and especially farmers, in 
publications like Veeplaas, Wool Farmer and Red 
Meat, and has given interviews for television and 
radio programmes relating to animal welfare.

o Over 30 Policy or Position Statements for 
consideration by the LWCC and then, after approval, 
become national consensus documents for the 
issues they address.  

•	 Amongst several awards for services rendered over the years, 
he was presented with a certificate of appreciation by the 
National Society for the Prevention of Cruelty of Animals 

(NSPCA) for his outstanding commitment and service to 
animals and to the LWCC in 2018.

Well done, Gareth!  v

Award: Prof Gareth Bath

CREDO

We, the members of the Association, resolve at all times:
• To honour our profession and its Code of Ethics
• To maintain and uphold high professional and scientific standards
• To use our professional knowledge, skills and resources to protect and promote the health and welfare of animals and humans
• To further the status and image of the veterinarian and to foster and enrich veterinary science
• To promote the interests of our Association and fellowship amongst its members.

Ons, die lede van die Vereniging, onderneem om te alle tye:
• Ons professie in ere te hou en sy Etiese Gedragskode na te kom
• ‘n Hoë professionele en wetenskaplike peil te handhaaf en te onderhou
• Ons professionele kennis, vaardigheid en hulpbronne aan te wend ter beskerming en bevordering van die gesondheid en welsyn van dier en mens
• Die status en beeld van die veearts te bevorder en die veeartsenykunde te verryk
• Die belange van ons Vereniging en die genootskap tussen sy lede te bevorder.

Please note that our fax 
number has changed:

General: +27 (0) 86 683 1839
Accounts: +27 (0) 86 509 2015

Kind regards
Gert Steyn: Managing Director

Neem asseblief kennis dat ons 
faksnommer verander het:

Algemeen: +27 (0) 86 683 1839
Finansies: +27 (0) 86 509 2015

Vriendelike groete
Gert Steyn: Besturende Direkteur
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Veterinarians in private practices are mostly not affected by South 
Africa’s BEE (Black Economic Empowerment) policies, but large 
companies providing services to the government sector must 
keep track of their performance on their BBBEE (Broad Based Black 
Economic Empowerment) score card. 

The current BBBEE score card also includes points awarded for the BEE 
rating of their suppliers and therefore the policy filters down further.  

In the current BBBEE framework, donations and support provided 
to SAVACVC do not qualify for points towards a BBBEE score card 
since the beneficiary is an animal (even though it is owned by a BEE 
individual).  Only benefits directly to a BBBEE individual attracts points. 

The BBBEE scorecard has 5 categories equalling 100 points, of which 
Skills Development contributes 20 points with 5 bonus points. 

If a company does not score at least 40% of the 20 points (excluding 
the 5 bonus points), they will automatically drop a level on BBBEE.

QSE companies (annual revenue more than R10 million but less than 
R50 million) must spend 3% of their total payroll and large companies 
(more than R 50 million in annual revenue) must spend 6% on training 

BEE candidates to qualify for 8 points within the Skills Development 
category. 

Education is an important portion of the work we do and the directors 
of SAVACVC have decided to tap into the opportunities that the 
BBBEE Skills Development provides.  EduCVC was registered late in 
2019 and we have identified and approved 3 learners for 2020.  

Since all of the learners are BBBEE candidates, EduCVC has a level 1 
BBBEE Certificate 

Further education does not necessarily have to be an animalrelated 
course (e.g. animal health courses) but must be SETA or SAQA 
accredited to ensure that the company donating funds will receive 
the BEE points for Skills Development.   Only courses that have a high 
probability of improving the knowledge and skill of the candidate that 
will result in a positive impact, are considered. 

In addition, each application for financial assistance for further 
education is individually assessed by the directors to determine the 
strength of the applicant, the suitability of the chosen course as well as 
the requirements for the applicant to fulfil under the agreement. 

An initiative of the
SOUTH AFRICAN

VETERINARY 
ASSOCIATION
Non-profit Company: 1998/016654/08
Non-profit Organisation: 000-234 NPO

Public Benefit Organisation: 130001321

Skills Development within the South African B-BBEE Scorecard

CVC News I CVC Nuus

SAVA-CVC & EduCVC are 
registered on PayPal and 

PayFast! 

All donations qualify for an 
18A Tax certificate which 

means your donation is tax 
deductible!

Please contact us 
cvcmanager@sava.co.za 

for details.

Bank details:

Organization name: 
SAVA-CVC
Company 

Registration No: 
1998/016654/08

ABSA Bank 
Cheque Account: 

4056779023
Branch: Brooklyn 

(632005)
Swift Code: 
ABSA ZAJJ

Organization name: 
EduCVC

Company 
Registration No: 
2019/570769/08

FNB Bank Cheque 
Account: 

6283 6622 531
Branch: Brooklyn: 

251345
SWIFT Code: 

FIRNZAJJ

 >>> 16
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MANAGING YOUR CPD COMPLIANCE
We understand that managing your CPD requirements can be a 
time consuming and somewhat frustrating process, which is why 
we want to introduce you to VetEDonline.

VetEDonline is an online CPD Management and Education 
Platform endorsed by the South African Veterinary Association 
(SAVA), which provide veterinarians with state of the art CPD 
Compliance and Education Solutions that assist them on their 
journey to CPD compliance.

VetEDonline supports practicing veterinarians with their CPD 
compliance by providing the following solutions and services:

Online Courses 
from leading 
providers CPD accredited 

articles from SAVA To manage your 
CPD certificates 
and keep track of 
your CPD points

O N L I N E
V e t

Access your SAVA VetNews Article 
every month and complete the 
online assessment to receive 

your CPD points

ONLINE 
COURSES

JOURNALS 
& ARTICLES

ONLINE LEARNING 
PORTFOLIO

Contact us for more information and guidance on your CPD compliance
+27 12 111 7000 | support@veted.online | www.veted.online

Clear contractual details assist the learner to understand their 
responsibilities and regular evaluations will highlight if any 
interventions are required. 

Any SAVA member that has a community member that is interested 
in further learning, is welcome to contact me for an application 
form.  The learner must have a matric certificate, access to a 
computer with internet access and support to ensure the learner 
will be able to study e.g. time outside of working hours and family 
responsibilities. 

I will be contacting corporates concerning funding this program 
but you are welcome to contact me if you would be interested in 
sponsoring a learner.  v

Contact Details: Claudia Cloete 

(Director & CVC Manager)

cvcmanager@sava.co.za

CVC News I CVC Nuus

Salaminah Chauke is the first learner that was accepted 
and travels to her local library in the morning to use the 
public computers and WiFi to study. Salaminah passed 

all of her modules for the first semester of UNISA’s Animal 
Welfare course before she was accepted to this program. 
She works as the afternoon receptionist at a veterinary 
practice and in the future would like to work within the 
Soshanguve community in education and animal care.  
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Please note that SAVA awards are awarded annually.  Due to the fact 
that awards are traditionally handed over at the gala dinner at SAVA 
congresses, which only occur every two years, the awards for two 
successive years will be handed over at each awards ceremony.  Hence, 
the 2021 awards ceremony will include recipients of both the 2020 and 
2021 awards.  This is a call for nominations for the 2020 awards.  Please 
note non-SAVA members may be nominated for most of the categories, 
and the committee no longer requires a comprehensive motivation for 
nominations – refer to the details below. 

1. GOLD MEDAL OF THE SAVA
Awarded to any person, in recognition of outstanding and sustained scientific 
achievement, with a major impact in the field of veterinary science in South 
Africa. The medal will only be awarded once to a particular person.

2. PRESIDENT’S AWARD
Awarded to any veterinarian registered with the SAVC in recognition of 
outstanding service to and advancement of the veterinary profession in 
South Africa. The award will only be bestowed once on a particular person.

3. BOSWELL AWARD
Awarded to any member of the SAVA for eminent service rendered to the 
profession through the SAVA. The award may be bestowed upon more than 
one person in a particular year.

4. CLINICAL AWARD OF THE SAVA
Awarded to any veterinarian or group of veterinarians who are registered with 
the SAVC and have excelled in applied veterinary practice. Recipients will not 
be eligible for renomination within a period of five years.
 
5. RESEARCH AWARD OF THE SAVA
Awarded to any veterinarian or veterinarians, for the best scientific article or 
series of articles, recently published in any scientific journal. Recipients of this 
award may be eligible for nomination for new original research. Submission 
to the Awards Committee may be made by candidates themselves.
  
6. YOUNG VETERINARIAN OF THE YEAR AWARD
Awarded to a veterinarian registered with the SAVC, less than 35 years of age 
or who has not been registered for longer than 10 years and who has made a 
significant contribution to veterinary science in his / her work sphere.

7. SOGA MEDAL
Awarded in recognition of exceptional community service rendered by a 
veterinarian registered with the SAVC or a veterinary student enrolled at a 
South African veterinary faculty.  Any type of community service, and not 
necessarily veterinary service, rendered to any community, may be considered 
for this award.

8. CITATION OF THE SAVA
The SAVA may bestow a citation upon one or more individuals, including non
veterinarians, in recognition of specific achievements and / or meritorious 
contributions to the veterinary profession or the SAVA. Justification for this 
citation must be supported by at least three members of Federal Council.

9.      HONORARY LIFE MEMBER
Any SAVA member who has rendered long and outstanding service to the 
veterinary profession may be awarded Honorary Life Membership.  The 
nomination must be supported by at least three members of Federal Council. 
Honorary Life Membership will not be granted to more than three people in 
one year.

10.      HONORARY ASSOCIATE LIFE MEMBER
Any person who is not a veterinarian and who has rendered outstanding 
service to veterinary science may be awarded honorary associate life 
membership. The nomination must be supported by at least three members 
of Federal Council.

All nominations must be supported by:
• Submissions must be made on the official nomination form available from 

the SAVA office. 
• A brief motivation in terms of the conditions of the specific award, including 

the impact the work of the nominee has had. Evidence supporting the 
motivation, such as testimonials, may be included. 

• A full curriculum vitae of the nominee, including a list of publication(s) 
where applicable and all the contact details of the nominee.

• Copy (ies) of the relevant publication(s) in the case of the Research Award.
• Nominations must be signed by a member of the SAVA and seconded and 

signed by a member of Federal Council.

Please note that:
• Any member of the SAVA may submit nominations. Members are 

encouraged to channel their nominations via a group or branch.
• NonSAVA members may be nominated for all categories except the 

Boswell Award and Honorary Life Membership. 
• Unsuccessful nominations of previous years may, at the discretion of the 

Awards Committee, be held over for consideration in the following year.
• Where the nominator and seconder have indicated their permission, award 

categories of nominations could be changed by the Awards Committee.
• Members of the Awards Committee are permitted to propose or second 

candidates for awards, on condition that they recuse themselves when 
such nominations are discussed.

The onus is on members to submit appropriate nominations by the due date.

Failure to comply with the above will lead to disqualification of the nomination.

All nominations, in electronic format, to be sent to the Secretary at 
VetHouse:

Elize Nicholas 
elize@sava.co.za

 by
31 MAY 2020

Nomination forms may be obtained from Vethouse or the 
SAVA website or contact Elize Nicholas on elize@sava.co.za or                  
Tel: 012-346 1150 / 072-2745434   v

CALL FOR NOMINATIONS SAVA 
AWARDS AND HONORARY 

MEMBERSHIP 2020

SAVA News I SAVV Nuus
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As this pandemic progresses, there is a lot to learn in the way 
countries, governments, organisations, companies and even 
individuals have handled this situation. Everybody agrees that 
this is something which hasn’t been seen in this magnitude 
since the last 1918 Spanish Flu pandemic or even later the 2nd 
World War. 

This pandemic has therefore unleashed a barrage of 
information in print, television and social media as never 
before. But it has also metaphorically identified “the men from 
the boys” especially in the way governments, organisations 
and companies have responded to it. Those who got off the 
mark at the right time like China, South Korea and Germany 
are reaping the effects through better surveillance, reduced 
infections and mortalities. Those who adopted a wait and see 
mentality like the USA are now seeing mounting infections 
and deaths and will almost certainly be unable to flatten the 
curve in time to avoid the projected massive deaths.  

In terms of communication we have seen organisations in 
our country ranging from banks, insurance companies, even 
chain retailers like SPAR and our own SAVA continuously on 
the ball ensuring that their stakeholders are informed of what 
is happening. 

On the other side of the coin there are those among us who 
have decided to hide their heads in the sand like the proverbial 
ostrich, in the hope that by the time they resurface the 
pandemic will be gone! Here I am referring to those who are 
hoarding information and to those who don’t communicate 
with their stakeholders including their staff and subordinates. 

Information is king!!!!

This brings me to the animal health services in the country: 
I was pleased to hear that veterinary services are now an 
essential service according to our current minister responsible 
for agriculture Thoko Didiza.  Now, I and a couple of other 
colleagues including the late Dr Songabe and Dr Kalake 
struggled some five years ago to convince everybody that 
veterinary services were an essential service and that the 
veterinarians and technicians in the State services deserved 
to participate in OSD as are their counterparts in human 
medicine. 

This fell on deaf ears, and it was never approved in spite of 
numerous submissions to the powers that be. Maybe now is 
the time to revisit this very important issue. 

Secondly, though most state offices are physically closed, 
our veterinarians, animal health technicians, veterinary 
technicians and other specialists in our field must be enabled 
to work remotely, and safely, to deliver the services they 
normally do, because this is a service you can’t just pause and 
then restart as you wish. This has to do with both human and 
animal life as well as food security. Whether COVID19 is there 
or not, people will need food, animals will have to be treated if 
sick, surveillance for TADS and other animal diseases will have 
to be upheld. 

During these challenging times, the staff must continuously 
and virtually be available to provide help and information 
where needed. For this to happen, the State veterinary 
services must lead by providing the necessary facilities for 
remote operations to happen and further develop concise 
initial instructions which should be provided timeously and 
continuously updated.

In other words, the National and Provincial veterinary services 
should be updating all their stakeholders including their staff. 
So here the Provincial Chief Directors are responsible. It’s not 
good enough to just say: “This is a list of staff I need to stay, the 
rest can work from home but ensure that what you do at home is 
auditable” Our actions should be telling our stakeholders the 
following in a loud and clear voice: 

In times like these, the veterinary managers (private and 
State) at all levels must roll out their managerial competencies 
even if they don’t do so under normal circumstances. This is a 
time when all veterinary workers should be shown empathy, 
care, respect and dignity. Very often some of our new crop of 
managers, especially in the State services have little time for 
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their subordinates in the quest to fulfil their personal targets. 
This is reflected in their inability to hold regular meetings 
with them or even to provide back to office reports to them, 
after their numerous trips to Pretoria or even take their calls 
or SMSs. The Premier of our Province has called this the “Skop 
and Donder” mentality in the public sphere. This is a time to 
communicate, exchange ideas with the subordinates because 
each of them brings different competencies and knowhow to 
the table. 

That is why they are appointed in their positions. Being a 
manager doesn’t necessarily make you a “Jack of all trades” 
and neither does it make you a politician. The lesson here is:  
Use the knowhow of your specialist staff in the various fields 
to advise you. 

Countries like Germany and many others are making use of 
their scientists successfully during the current pandemic to 
inform the political decisions 

Diseases reporting:  

Diseases reporting systems of yesteryear (which I think were 
very concise, detailed and professional) were discarded in most 
Provinces and I am sure at National too (with the exception of 
the OIE reports) in favour of the socalled APP reports, which 
meet the Auditor Generals’ reporting requirements but which 
are totally useless in terms of the animal diseases picture in 
the provinces and he country. 

The provinces continue to produce a monthly OIE report which 
feeds into the national one, but at the same time RuVASA 
produces another disease report as well. My view would be 
that we need one national diseases report (which should 
include all information from the various sources) circulated to 
all veterinary stakeholders in the country. 

Secondly, all provinces must produce a detailed monthly 
diseases report as they used to do in the past. This is the only 
way we can avert a catastrophe should a TAD or any other 
economically / zoonotically important disease suddenly crop 
up on our shores

Direct line of Command:  

Currently most State veterinarians in some provinces report 
to the socalled regional managers who are in most cases 
nonveterinarians and to make the situation worse, even their 
performance agreements are nor signed with the veterinary 
management either.  This is another recipe for a disaster should 
we get anything similar to COVID19 in animals, because 
mobilisation, deployment and coordination of resources and 
personnel in such a situation would be much compromised. 
This is a point which the OIE raised a few years back during 
their PVR assessment in the country and up to now nothing 
has been done about it. I think this calls for strong advocacy 
from the powers that be.

In conclusion, I would like to applaud the SAVA management 
in Pretoria for having kept all of us in the loop during this 
pandemic. 

I hope that this drive will continue so that we ensure that all 
our stakeholders in the veterinary field are kept abreast of 
what is happening all the time without favour or fear. If this is 
possible during current “wartime situation”, we should do the 
same during the “peace times” as well. 

Keep safe!

Yours 

Ivan Lwanga-Iga

East London

Eastern Cape Province  v

Letter to the Editor
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Since the World Health Organisation declared the COVID19 
outbreak a global pandemic, travel plans have been altered or 
cancelled, national lockdown was announced and extended, panic 
over scarce resources has been witnessed and information overload 
could be a recipe for unchecked anxiety and feelings of isolation. 

Here are five pointers that could help you survive spiralling negative 
thoughts about this uncertain time. 

1.) Change “I am stuck” to “I can finally focus on my 
home and myself”

As dismal as the world may feel right now, think of the obligatory 
workfromhome time as an opportunity to refocus your attention 
from the external to the internal. Identifying and planning to 
execute one productive activity per day will create a more positive 
attitude. There are options: longstanding tasks, reorganise your 
daily life, or create something you’ve always wanted to. This is your 
chance to slow down and focus on yourself. 

Negative emotions such as fear or anxiety can be powerful 
motivators that encourage perseverance. 

They work by narrowing our field of attention and perception to 
prepare us to act in specific ways. All humans experience fear, but 
emotionally intelligent people know how to harness their fear and 
use it to their advantage. Channel all that energy in a purposeful 
way. With this newfound time, why not do something special during 

these quarantined days? Perhaps you can start a daily journal to jot 
down thoughts and feelings to reflect on later. Maybe take a walk 
every day at 4 pm, connect with your sister over FaceTime every 
morning, or start a puzzle which you can add to everyday. Having 
something special during this time will help you look forward to 
each new day.

2.) Greater Self-Awareness

Negative emotions serve a protective function by alerting us to 
potential threats and letting us know when it’s time to change 
what we are doing or thinking. They tend to be experienced more 
strongly and must be carefully attended to. Take what you have 
learned from your experiences with negative emotions and use 
that information to increase your selfawareness. 

This allows them to more accurately identify what they are feeling 
in future situations and strategically evaluate whether those 
emotions will best serve them in that moment. Selfawareness 
improves our judgment and helps us identify opportunities for 
professional development and personal growth. 

In fact, many psychologists claim that the healthiest, most effective 
leaders are the ones who are most selfaware.

3.) Stay close to your normal routine

Attempt to maintain some semblance of structure from the pre
lockdown days. Individuals with children should find it easier 
sticking to a routine as they structure their kids’ lives; it could be 
tempting to fall into a more lethargic lifestyle, which could lead to 
negative thinking. 

Wake up and go to bed around the same time, eat meals, shower, 
adapt your exercise regimen, and get out of your PJ’s. Do laundry 
on the same day of the week as usual. Not only will sticking to your 
normal routine keep you active and less likely to spiral, it will be 
easier to readjust to the outside world when it’s time to get back 
to work.

4.) Harness Enhanced Creativity

Negative emotions have been linked to greater creative output. 
Researchers have found that people experiencing frustration or 
anger are less likely to think in systematic ways, and more likely to 
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To be honest, it never crossed my mind 
before that I would be writing anything 
while in a lockdown. Especially not one that 
was because of a global pandemic. 

The previous article I wrote was before the 
lockdown and I even made a joke about 
vet’s and Corona viruses. Who knows, maybe 
by the time you read this article it might all 
be over! 

Reflecting on the impact of being in this 
situation, I focused on the concept of 
dialectical thinking again. This applies now, 
but also in so many other instances of our 
lives. 

Dialectical thinking is the opposite of 
“black and white thinking” (also known as 
“all or nothing thinking”). Therefore, we 
sometimes also call dialectical thinking “yes, 
and...” thinking. 

From social media: “Yes, we can feel grateful, 
and disappointed about things being 
cancelled. Yes we can enjoy extra time 
with loved ones, and feel overwhelmed by 
their presence. Yes we can be hopeful, and 

feel like everything is falling apart.” I can 
elaborate even more. Yes, you can love the 
rain and hope for sunshine AT THE SAME 
TIME. 

Yes, you can be full and still want to eat. Yes, 
you can be angry with someone and love 
them at the same time. Yes, you can have 
faith in someone and wonder about that 
same one simultaneously. 

I like to think of this as allowing myself to live 
in the grey. Living in the grey means that I 
don’t have to feel consumed by the rigidity 
of black and white thoughts or experiences. 

The black and white extremes include 
noone loving me, or everything being a 
disaster, or this economy completely failing 
or even never recovering from anything. If 
you find yourself outside of that grey, you 
will easily feel emotionally dysregulated and 
overwhelmed. 
Let us look at some practical steps to help 
you to get into the grey, the more controlled 
“yes, and…” thinking: First, try to understand 
the concept of a dialectic. 

It means finding the balance between 
opposites or allowing seemingly opposites 
to coexist. Secondly, don’t allow yourself 
to get stuck in the absolute. Nothing is 
absolute. Challenge yourself to see another 
or multiple other perspectives. The third 
step is to accept what you can’t change 
about the situation, and change what you 

can. Understand that this too is a dialectic: 
You can accept and change at the same time 
too. (I can accept the result of my health test, 
but also start at working hard on healthy 
habits and treatment). Now just go do that! 

Moving into your grey takes awareness, 
practice and patience with yourself. I don’t 
know the future, so whether you are still 
bound to your house or already actively 
walking your dog in the street again: I hope 
that you will take some time to reflect on 
this too and to try to pinpoint every time 
you move out of your grey. Here is to living 
in the less extreme!

 
Carien

(Carien Human is a psychologist in 
Johannesburg).   v
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Carien Human

engage in flexible, unstructured thought processes. This type of 
processing is associated with being able to see the “bigger picture,” 
which can be beneficial during brainstorming sessions. 

Furthermore, because anger elicits a more energising feeling, it can 
be helpful for generating the sustained attention needed to solve 
problems more creatively. 

Anxiety is a helpful emotion when quick solutions to complicated 
problems are needed. 

Anxiety and fear stimulate the body’s fightorflight system, which 
can facilitate problemsolving mechanisms. The fightorflight 
process allows the body to metabolise a significant amount of 
energy in a short amount of time. 

This helps prepare the body to act quickly in potentially threatening 
or uncomfortable situations. Anger can also be beneficial when 

trying to problemsolve, as it has been linked to better performance 
in negotiations, especially when they are confrontational in nature.

5.) Avoid Obsessing Over Endless Coronavirus Coverage

Freeing up your day from work or social obligations gives you 
plenty of time to obsess, and if you have a tendency to consult 
Google for every itch and sneeze, you may be overresearching the 
pandemic as well. 

Choosing only certain credible websites (who.int or cdc.gov is a 
good start) for a limited amount of time each day (perhaps two 
chunks of 30 minutes each) will be in your best interest during this 
time.

Next month, we will continue looking at positive ways to embrace 
the new world post COVID19 and hopefully on the other end of 
lockdown, healthy and safe.  v
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Fostering a Physically 
Challenged Dog 

Tanya Grantham

Animal Health and Hydro sees many of the Pugs that find 
themselves at Pug Rescue South Africa. 

One of these dogs is Dillon. Dillon is about 6 years old. He was 
found abandoned and paralysed in his hind limbs. 

The consulting veterinarian thought that the paralysis was as a 
result of trauma and opted to not intervene surgically. So, Dillon’s 
rehabilitation began. 

That was 16 months ago. He is now able to walk but is severely 
ataxic and he tires easily. He continues to have rehabilitation 
sessions every week as neurological conditions require consistent 
and regular input in order to maintain the movement.

With the announcement of the lockdown, I decided to foster 
Dillon for the duration of the lockdown. 

After all, I have all the space, equipment and knowledge. What 
else was I going to do for (what started as) 3 weeks?!? 

And so, my journey with Dillon began. 

To follow are my thoughts on what I noticed about Dillon, and 
myself, over this period. 

1. The physical rehabilitation sessions (mostly underwater 
treadmill) were the easy part. Placing him in a sling 
at least once a day, for assisted walking, was a time 
commitment I did not foresee.

2. Looking after a physically challenged dog is a fulltime 
job. As Dillon tires, he drags his back feet. The sores that 
develop on the medial aspect of the distal metatarsal 
region do so in the blink of an eye! I live on a smallholding, 
Dillon is young and vibrant, and a typical Pug  filled with 
curiosity. You can imagine how thrilled he was with all 
the new sights and sounds. The wet weather during the 
first week also made bandaging a challenge. 

3. We all want our dogs to live life to the fullest, and to be 
able to be dogs. On the occasions where I allowed Dillon 
to chase the chickens, or play with my Poodle, without 
support or booties the sores on his feet became very 
bad. The conflict within me needed to be addressed. 
The truth is that I cannot allow my human feelings to 
intervene. I am Dillon’s caretaker and that is a 24hour 
responsibility. Not much different from having children. 

4. Dillon’s bladder and bowel control is questionable. 
He is not incontinent in the sense that urine drips out 
continuously but when he becomes excited, he urinates 
all over the floor and then drags himself through it. 
When he is out walking, he urinates on his feet. He is 
aware of a need to defecate but by the time he realises 
it, there is no time to get to the door. Dillon, therefore, 
needs to be bathed frequently.
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5. This brings me to this point – dogs sleeping on beds. 
With the poor control of bladder and bowel, my bed 
was not made available to Dillon. Furthermore, he 
smells a tad. Dillon had his own bed (an orthopaedic 
mattress) with a waterproof cover, then a towel and 
finally a blanket. Being a Pug, he moves around a lot! The 
playpen became my best friend. His bed was placed in 
the pen. When he needed time out (he is unable to calm 
himself down) I placed him in his pen. This is similar to 
crate training and it has served Dillon and I well. We both 
are able to rest. 

What have I noticed about myself while caring for Dillon? 

I have an enormous amount of patience, and tolerance for his 
inabilities. I surprised myself with the countless times I cleaned 
pee and poo, without once becoming resentful. 

Dillon afforded me the opportunity to enjoy nature. I seldom take 
this amount of time to walk around my garden and commune 
with the earth. I watched our livestock, the birds and our dogs 
and cats respond to Dillon, each in their own unique way. 

I am in awe of what I perceive to be their understanding of Dillon’s 
challenges. The amazing thing is they never saw him as less of a 
dog. 

Dillon’s capacity for love seems limitless, and 
he is always so grateful for an ear scratch, or 
a cuddle. 

He even lies still for me to put on his booties. 
Such a pleasure.

Finally, his enjoyment of the present moment 
has brought me to the present moment. 

In this moment, I am free of fear, anger or 
angst. 

In this moment, I am okay.

FaceBook Feed for Dillon’s daily: 

https://www.facebook.com/AHAH154/ 

Find out all about his antics 

in the videos section.  v
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Regulars I Ophthalmology column

Exotic animal 
ophthalmology 

part 4 [Birds]
In the previous column we looked at some of the 
differences between bird and mammal eyes, in 
this issue we are discussing how to examine the 
avian eye.

Examining bird eyes are more challenging than 
most of the other species we as veterinarians are 
confronted by. 

Two of the difficulties are: 

Firstly, as with eye examination of reptiles, 
amphibians, and rodents, is the small size of the 
eye. The second problem, as we have noted in 
the previous ophthalmology column is the fact 
that the avian iris has striated muscle rather than 
smooth muscle found in most other animals. 

This must be accounted for when mydriasis is 
required for ophthalmic examination.

Ophthalmic examination of avian eyes 
largely utilises the same instrumentation and 
diagnostic techniques as in mammals. Basic 
instrumentation should include a bright focal light 

Photo by Kirk via Wikimedia
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source (transilluminator, otoscope head); a low-power 
magnifying head loupe; from 28-D and/or 60-D indirect 
condensing and a direct ophthalmoscope. 

Accessory diagnostic aids include fluorescein dye 
strips, STT strips, phenol red threads and cytology 
brushes. When available, slit lamp biomicroscopy and 
ocular ultrasonography are especially useful adjunctive 
diagnostic procedures.

The palpebral response is present, but in birds the 
lower lid contributes more than the upper lid; membrana 
nictitans movement is also prominent. The menace 
responses are often absent, even in visual birds. 

The menace response therefor has little diagnostic 
significance. Direct pupillary light reflexes [PLR] are 
present, but the assessment of the PLR is problematic 
due to the striated iris musculature and the emotional 
state of the bird. Because of complete decussation of 
optic nerve fibres in the optic chiasm the consensual 
pupillary light reflex is usually not present. 

Artifactual consensual responses may be induced 
by inadvertent stimulation of the retina of the fellow 
eye during elicitation of the direct pupillary response 
through the posterior pole of the stimulated eye and 
the thin interosseus septum separating the two orbits.

As mentioned earlier the pupil cannot be dilated using 
parasympatholytic agents because of the striated 
muscles in the iris. 

These muscles may be partially paralysed by 
neuromuscular paralysing agents. 

Intracameral injection of d-tubocurarine, a 
nondepolarising neuromuscular blocking agent, has 
been reported to cause mydriasis. 

Due to the risks and possible complications associated 
with this procedure it is not routinely used. 

Direct ophthalmoscopy is not easy due to a tiny pupil 
in many species, but, with care, time and a close 
examination, full assessment is possible. 

Ancillary tests are valuable, however some need to be 
modified because of the size of the eye. The Schirmer 

tear test strip is too wide to be placed in many avian 
eyes. The strip can be cut lengthways to halve its width. 
The only problem with this is that there are little data 
for specific species of bird on what the normal wetting 
of a half-width test strip is. 

If only one eye is involved it may be possible to use the 
normal fellow eye as a control. The other alternative is 
to use the phenol red thread test. 

Cytology samples should be obtained with a cytobrush 
for immediate transfer to a clean glass microscope 
slide. 

This should be done after the installation of a topical 
anaesthetic.

In the following ophthalmology column, some common 
ophthalmic conditions in birds will be discussed.

Pectin and choroidal blood vessels by indirect 
ophthalmoscopy.  v
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Breeding for animals that can thrive in today’s dairy production 
systems can be assisted by a comprehensive assessment of 
genetic merit that include genetic risk for common health and 
fertility events, also known as wellness traits, such as those listed 
hereunder2,5:

Beyond what we can accomplish with traditional genetic 
improvement, genomic testing assists producers by correcting 
parentage errors (international average of 15 % in commercial 
dairies) and increasing the reliability of the genetic predictions 
(~25% reliability of milk using pedigree vs ~75% reliability of milk 
with genomics).

When genomically enhanced predictions are blended into multi
trait selection indexes, it allows dairy producers to more accurately 
and more consistently select animals that complement the goals 

Cows Mastitis

Metritis

Lameness

Ketosis

Retained placenta

Displaced abomasum

Abortion

Twinning

Cystic ovary

Milk fever

Respiratory disease

Calf Respiratory disease

Scours

Survival

Dairy farmers across the world are changing the way in which 
they are making management, selection and breeding decisions 
– with the help of genomics. As the saying goes – “knowledge is 
power” and by using the wealth of reliable information provided 
by genomic testing, producers can make more informed decisions, 
with confidence, accelerating genetic progress in the process.4 

Genomic testing provides highly reliable predictions for a 
comprehensive set of traits that includes health, production, 
longevity, fertility, type, inbreeding and known genetic conditions. 
For most commercial dairy producers, profitable dairy animals are 
those animals that are healthy, productive, longlived and fertile. 
In other words, an “invisible cow” that needs minimal interventions 
from the management team without compromising the welfare 
of the animal.2,3,5 An important factor leading  to a healthy cow is 
being able to keep calves healthy. This is not only from a welfare 
standpoint, but also because of the effect that adverse health events 
early in a calf’s life can have on its future production potential.2
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of their farm. These selection indexes rank animals across a multitude of economically important traits, allowing dairy farmers 
to make more informed breeding decisions. An example of this includes being able to select specific animals to be bred using 
valuable reproductive technologies such as; embryo transfer, sexed and other highly valuable semen compared to those that 
should preferably receive beef semen.4,5  Likewise, since heifer rearing costs are often the second biggest expense on the dairy 
farm, selling the excess animals that don’t meet the farm’s objectives allows producers to reallocate resources (feed/pasture, 
labour, veterinary medicines, etc.) into more attractive opportunities.2

Another benefit of using a multitrait selection index is that it provides balance, in other words, not only does it include the traits 
that are desirable to the farmer, but it also helps to protect against negative effects certain traits might exert on another. An 
example of this would be selecting solely for production at the expense of fertility.1,2,5

In order to assist with these goals, CLARIFIDE® Plus, a genomic test now available in South Africa through Zoetis, includes the 
abovementioned wellness traits along with a comprehensive set of traits that includes; health, production, longevity, fertility, 
type, inbreeding and known genetic conditions for Holstein and Jersey animals. The Dairy Wellness Profit Index® (DWP$®), 
a selection index available when using Clarifide® Plus, is a valuable tool that combines the aforementioned traits to predict 
an animal’s genetic potential. This can assist dairy farmers in the progress towards overall improved herd health, fertility and 
productivity when used in combination with good management practices.1,2,4  Dairy wellness is now a profitable choice!
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As a generalisation, cats live longer than 
their dog counterparts and are therefore 
more likely to incur agerelated disorders. 
They visit our practices less (think about the 
stress of getting a cat to the vet vs popping 
the dog in the car for a ride) and present 
to us in a more chronic condition when it 
comes to the inevitable ‘senior consultation’. 

Quickly comparing the age demographics of 
your patient base both today and 35 years 
ago will give you a reminder of where you 
should be focusing your attention. While 
most practices have a robust approach 
to the senior pet, exploring figures such 
as those in table 1 (from Banfield, a large 
US veterinary hospital amassing data 
from almost 3.3 million cats over a 19 year 
period)1 can be a real eyeopener.

This study also highlighted which diseases 
were most commonly diagnosed alongside 
their median age and prevalence statistics. 
From highest to lowest prevalence in 2013:

•	 Kidney disease (59 428 cases): 
median age 13.9 yrs

•	 Thyroid disease (32 616 cases): 
median age 14.1 yrs

•	 Diabetes mellitus (22 359 cases): 
median age 11.2 yrs

•	 Hepatopathy (15 158 cases): 
median age 8 yrs (All figures from 
Saito & Rhodes, 2015)

From a nutritional standpoint, there is 
remarkable evidence to suggest that 
changing what goes into our cat’s food 
bowl early in the ageing process can 
influence health, wellbeing and quality
oflife measures.2 As a profession, we 
generally categorise a cat as ‘senior’ from 
approximately seven years of age, but 
need to remind ourselves that there is not 
always a oneproductfitsall solution. A 
large proportion of pets present to us in 

body conditions outside of a healthy 45/9 
score and the older cat population is no 
exception. As with other species, a drop in 
lean body mass and relative increase in fat 
mass is seen in older cats.3

Since muscular mass is more metabolically 
active, energy requirements should drop 
with age and unless we select a diet 
with restricted calories, body condition 
scores will rise. This is one of the many 
demonstrations that the ageing process is 
unique to each individual. Considerations 
of Maintenance Energy Requirement (MER) 
returns us to the necessity of not only 
conducting body condition scoring (BCS) 
(alongside regular weighins), but knowing 
how to respond to fluctuations in the animal 
in front of us. Modifying MER calculations 
according to BCS is an important concept. It 
becomes a central nutritional consideration 
in formulating and selecting senior diets 
and makes plain the need to offer both 
higher and lower calorie formulas. Tailored 
diets with different caloric densities and 
macronutrient compositions help owners 
respect changing energy needs throughout 
the ageing process.

Other dietary manipulations worth 
considering:

•	 Fatty acids: whether they be 
longchain omega 3’s from fish 
oils, shortchain essential alpha
linoleic acid or omega 6’s from 
vegetable oils, many health
supporting claims accompany 
these nutraceuticals. Specific to 
the older pet are the moderation 
of cell reactivity, natural defences, 
cognitive function and renal 
health.

•	 Protein: restriction was once 
considered renoprotective, 
however it is now contraindicated 
where the maintenance of 

lean muscle mass is a priority.4 
Selecting protein sources which 
are highly digestible and low in 
phosphorus means that healthy 
body composition is maintained, 
any reduced digestive capacity 
is countered and allows us to 
address the greater incidence 
of chronic kidney disease (CKD)
in older cats. Note however that 
phosphorus is simply kept to the 
lower end of the range set for 
adult maintenance. True restriction 
should be reserved for patients 
with diagnosed renal insufficiency.

•	 Fibre: levels and fibre types can 
vary greatly, as can their effects 
on the gastrointestinal system. 
Fermentable fibres or prebiotics 
can influence colonic microflora, 
and lead to the production 
of shortchain fatty acids as a 
colonocyte energy source. The 
balance of soluble vs insoluble 
fibre should be considered also. 
As cats are sensitive to insoluble 
fibre, levels should be kept below 
25% given the tendency to slow 
intestinal transit, particularly 
in the older individual where 
constipation is of greater concern.5

When managing our older patients, we must 
not forget that the ageing process is both 
inevitable and individual. Just the same 
as our human bodies react differently to 
advancing years, so do those of our beloved 
pets. What’s key is that animal health care 
professionals appreciate first the ageing 
process itself, then appreciate why there are 
so many choices available in nutrition. 

Where we dictate what goes into the food 
bowl every day of our pet’s life, the product 
we choose should certainly be the ‘best fit’.

*References available on request   
v

Nutrition and the ageing Cat

Regulars: Royal Canin Page

Dr D Bain(Acknowledgment to Dr Lydia Certus)
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It was like walking from the light into the dark, from the open well
lit departure lounge of Johannesburg airport, people gathering 
in friendly groups or sitting reading comfortably, with their hand
luggage next to them as we went round a corner into a dimly lit 
passageway and suddenly there were several armed security men 
around. They appeared anything but friendly, barking loudly into 
handheld walkietalkies at each other in their guttural Hebrew, 
hustling the group of passengers along. This was the exit leading 
to the El Al airplane we were heading to and we soon realised they 
were trying to intimidate us. 

It was six months after my visit to Cape Town for the interview by 
Rotary International for participation in the Group Study Exchange 
Award, 1972. After a very successful interview the next six months 
flew past. I decided to offer my new assistant Dick Billbrough the 
opportunity of a partnership if he would run the practice for two 
months on his own. I had to make several visits to Cape Town to 
arrange my tickets and meet with various people, not the least the 
five other fellows in the team and the teamleader George Furley, 
who was a retired manager of Cooke’s international for the whole 
of Southern Africa south of Kenya.

On one of my trips to Cape Town I was offered a lift by the National 
Party MP for our area, who was also a Rotarian. It was an interesting 
trip as it prepared me, in a way, for the sometimes antagonistic 
attitudes we ran into as we mixed socially with the Israeli’s during 
the next few months. “So,” he said to me as we cruised along in 
his shiny new car, “What are you going to tell these people about 
SA and our political system”? This gave me the opportunity to tell 
him exactly what my views were of “apartheid”, and that, while I 
love SA, my country, I could in no way defend the government’s 
policy of total segregation. It was like a ballet dance, which I had 
to do on many occasions in Israel. On the one hand extolling the 
virtues of our beautiful land and at the same time not defending 
the indefensible.

Each team member had to prepare two talks which we would be 
asked to give as we attended the various Rotary club meetings 
in Israel. I chose to do one on the cultural practices of the Xhosa 
people and an amateur photographer friend put together a super 
set of slides of Swellendam and its environment, beautiful scenes of 
the Langeberg mountains, several of the fauna and flora of the area, 
the historical old buildings etc., for the other talk. I showed those 
on a number of occasions both at meetings as well as at the homes 
of my hosts and invariably drew oohs and gasps as the various 
pictures came up, one more stunning than the other.

And so we walked out to the El Al Boeing on the apron at the 
airport, feeling a little shellshocked by the guard’s aggression. 
We discovered that this was clearly a defence mechanism as 
the country had just been involved in the “Sixdaywar”, which 
resulted in them expanding their country’s boundaries, especially 
where they were the most vulnerable. As we toured Israel we were 
constantly confronted by the fact that they felt themselves under 
a constant siege by the surrounding Arab states. It was only five 
months later that eleven Israeli Olympic athletes were assassinated 
in Munich at the games. Everywhere we went there were soldiers, 
male and female, fully armed, in uniform, moving around. Every 
Israeli, male and female had to do an initial 18 months army service 
and then following that two months a year. They were expected to 
take their automatic weapons home with them so that they would 
be instantly ready for any emergency. There was an elaborate secret 
procedure to notify and mobilise the army at a moment’s notice, if 
necessary.

The plane roared off into the inky, starstudded sky and we had 
our last view of Johannesburg’s lights fading into the distance at 

Recollections 32:  
The Adventure in Israel Begins

 Ian du Toit
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about 9 pm. Fourteen hours later we drove into the ancient city 
of Jerusalem. Although I was aware of the historic importance of 
this magnificent old city, I was yet to grasp the tremendous role 
it had played in God’s own story. At one stage later in our stay I 
had a day off and buying a small paperback edition of the Psalms, 
I endeavoured to recreate, in my imagination, some of the historic 
ambience and happenings of the distant past by walking around 
on top of the wall of the Old City and pausing periodically to read a 
psalm and try and envisage the society and circumstances behind 
the message. 

As I walked I looked down into the Arab market at those people in 
their robes and turbans bustling about their business, muted sound 
and spicy smells wafting up to me. Passing the Wailingwall with 
rows of Orthodox Jews standing before the huge dressed stone 
blocks, all that remains of the glorious old temple built by Solomon, 
to represent their God, Yahweh’s presence among His people, 
bobbing their heads as they wailed out their lamenting prayers. 
The magnificent Muslim “Dome of the Rock” mosque dominating 
the area, with its giant golden dome soaring threateningly above 
that site, symbolically declaring victory of the Arab faith over that 
of the Jews.

Then on to the eastern side which lies above the Kidron valley, 
looking down at the thousands of Moslem graves that are scattered 
against the slope of the mountain, supposedly to preempt the 
rising from the dead of the Christians who would rise as Jesus 
enters Jerusalem when He comes again. 

Thousands of years of history displayed before me, but somehow 
the deep import of their spiritual significance seemed to elude me 
though. Only several years later, when I had met the One who made 
the history live, did their wonder begin to strike me.

That evening found me ensconced in the bedroom of the son of 
Mordacai Maron, the administrator of the Hadassa hospital in 
Jerusalem, the largest in the country. The son was serving in the 
army and the walls of his room were decorated in purple and pink 
“camouflage”. It was my first experience of a Shabbat meal, which 
we were soon to discover was usually a family time, as well as 
welcoming and sharing with strangers. There were visitors at this 
supper, family from America who had brought their 13yearold 

son for his Barmizvah all the way to Jerusalem, so I didn’t get much 
attention and could just sit and soak up and start to get used to this 
totally different culture.

My first experience of the Jewish religious culture the next morning 
was a bit of a jolt. The Barmizvah was due to start at 9 am, so I had 
got up early after a very restless jetlagged night and was washed 
and dressed well before 8, yet noone stirred till close to 9. 

Finally when a typical Israeli Kosher dairy breakfast was served of 
yoghurt, fruit juice, raw veggies, like radishes, followed by sweet 
cakes covered in cream, it had passed 9 o’clock. To my tentative 
question about the Barmizvah, I was told: “The service will last for 
two hours and there is no way that we want to spend all that time 
in Schul, so we will go in later”.

Our group was due to meet in central Jerusalem at 10 and the Maron 
car parked in a deserted street nearby. Mordacai then explained 
that the Synagogue was about half a km away but they would 
arrive walking as they should not be seen driving on Shabbat. 

That first day went past in a whirl. So much to see and experience, 
new smells and tastebuds tickled in a new way. Our first step in the 
adventure was to visit the old city of Jericho, some 100 km away via 
“The Inn of the Good Samaritan”. 

The town/city of Jericho then consisted of scattered Arab dwellings 
between straggly palms and untidy vegetable gardens. No sign 
of the magnificent biblical city, except for excavations which have 
uncovered the famous walls that collapsed. From there we visited 
the Dead Sea and had a swim in it. Quite a strange feeling to be 
floating on top of the water, because of its great density. 

>>> 30
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Dead tired we were taken to a folkdancing show that night 
and finally flopped into bed around midnight. So the days of 
our adventure started unfolding. I have no intention of doing a 
travelogue but as I remember and reminisce about the next two 
months, I will share some observations and experiences that made 
an impression on me.

One of the great disappointments to me was the way that the 
Christian sites had been desecrated. Invariably there were some or 
other, mostly hideous, chapel or cathedral plonked over them and 
as you approached there were a swarm of dirty little boys selling 
candles and socalled artefacts. Perhaps the least damaged was 
“The Garden of Gethsemane”, which had the huge “Church of All 
Nations”, which was actually not too ugly, plonked in it. Next to it 
was an untidy patch of a few very old olive trees which we were 
assured were at least two thousand years old.  

We were given a Christian guide one day to take us around these 
sites and we found ourselves walking along the “Via Dolorosa” and 
driving by bus to Bethlehem where we entered a huge cathedral, 
with a special low door that made you bend to enter “to keep 
everyone who went in humble”. 

The site of the humble birth place of Christ in a lowly animal 
manger was unrecognisable with all the icons, decorations, candles 
and whatnot leading to a stairway taking  you underground where 
there was a dressed up doll lying in “state “, rather than a manger, all 
of which was supposed to be where the original stable had been 
excavated. Slowly my hope of meeting Joseph’s “Friend” in the area 
He had trodden the earth when He visited it faded and I came to 
realise that He was no more present there than in SA in a humble 
garden in Heidelberg, with a friend who was anything but clad in 
the brilliant, shiny and colourful robes with fancy hats which I came 
across in all these important sites.

One of our team members, Colin Wenman appeared to have a special 
awareness of this “Man”. Colin was a psychologist who worked at a 
centre for rehabilitation of alcoholics and drug addicts, run by the 
Salvation Army, believed implicitly that there was a supernatural 
power associated with Him. One of the statistics he used to mention 
in his talks was the fact that 70% of those who spend a compulsory 
9 months in the centre would relapse and return at some stage in 
the future while of those who experienced a Christian conversion 
while there, only 10% would return.

So friends, more next time about this amazing and unique 
experience of the “Holy Land”.  v

Story
The Adventure in Israel Begins <<< 29
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The Boardwalk Hotel, Port Elizabeth
Postponed to May 2021

PROTECTING OUR INDUSTRY: FROM CONCEPTION TO CONSUMPTION
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More information: www.bit.ly/ruvasa2020. Programme and dates are subject to change

07:00 Registration  
07:30 Welcome 
07:40 Reproductive Management of the 

Dairy Cow: What's Normal and 
What's Not, and How to Improve it if 
it's Not: Part 01 - Dr Scott McDougall 
(sponsored by Ceva) 

08:25 Challenges and Opportunities in 
Cattle Production: A Veterinarian's 
Perspective - Dr Calvin Booker 
(sponsored by Zoetis) 

09:00 Risk Factors for Bovine Brucellosis 
in KwaZulu-Natal - Dr Thami 
Nogwebela 

09:10 Tissue Sampling, What Are We 
Talking About - Dr Johan De 
Meulemeester 

09:45 Introducing the Exhibitors and 
Pharmaceutical Trade - Dr Faffa 
Malan 

10:20 Tea  
10:40 Forecast of the South Africa 

Economy - Ms Nicky Weimar (Chief 
Economist: Nedbank) 

11:10 Reproductive Management of the 
Dairy Cow: What's Normal and 
What's Not, and How to Improve it if 
it's Not: Part 02 - Dr Scott McDougall 
(sponsored by Ceva)  

11:55 Identifying Opportunities to Enhance 
Value to your Clients - Dr Calvin 
Booker (sponsored by Zoetis) 

12:40 Lunch 
13:40 Product Promotion: Ascendis 
13:55 TBA 
14:40	 Effective	Decision	Making	in	Cattle	

Production - Dr Calvin Booker 
(sponsored by Zoetis)  

15:25 Tea 
15:50 The History of RuVASA, RPG, LHPG  

- Dr Francois van Niekerk 
16:25 How to Analyse Research and 

Scientific	Articles	-	Dr Peter 
Thomson 

16:55 SAVC - Dr Alfred Kgasi 
17:10 SAVA/SAVF - Mr Gert Steyn 
17:25 AGM 
17:55 Braai

07:00 Registration  
07:30 Early morning session: Workshop to 

Establish a Common, Sustainable 
Approach to Liver Fluke Control 
- Prof Gareth Bath 

08:15 Interventions that Improve 
Reproductive Performance: The 
Biology and Economics - Dr Scott 
McDougall (sponsored by Ceva) 

09:00 BRD - What Do We Know and Where 
Do We Go from Here - Dr Calvin 
Booker (sponsored by Zoetis)

09:45 Trace Mineral Supplementation to 
Sheep in High Intensity Systems

 - Ms Jackie Tucker
10:20 TrichLabCheck - A Voluntary 

Trichomonosis Inter-laboratory 
Project in South Africa - Dr Dietmar 
Holm 

10:55 Animal Health Forum - Dr Pieter 
Vervoort 

11:10 Tea  
11:40 Product Promotion: Boehringer 

Ingelheim 
11:55 Interventions that Improve 

Reproductive Performance: The 
Biology and Economics - Dr Scott 
McDougall (sponsored by Ceva) 

12:40 Opportunities to Improve Mastitis 
Control, Antimicrobial Stewardship 
and Farmer Engagement - Dr Scott 
McDougall (sponsored by Ceva) 

13:25 Lunch 
14:25 Product Promotion: Boehringer 

Ingelheim 
14:40	 How	New	Technology	Adds	Profit	to	a	

Real Farm, Working in Harmony with 
Vets - Mr Paul Westaway

15:15 Tea  
15:45	 The	Effect	of	Different	Volume	

Setting	on	Milking	Machine	Take-off	
Times - Dr Inge Marie Petzer 

16:15 New Strain of Staphylococcus 
Aureus Challenging the Conventional 
Identification	-	Dr Joanne Karzis 

16:45 A Century of Veterinary Education 
in South Africa - Prof Dietmar 
Holm 

19:00  Gala Evening

07:00 Registration  
07:30 Opportunities to Improve Mastitis 

Control, Antimicrobial Stewardship 
and Farmer Engagement - Dr Scott 
McDougall (sponsored by Ceva) 

08:15 The Use of Technology in the Feedlot 
 - Dr Calvin Booker (sponsored by 

Zoetis) 
09:00 Product Promotion: OBP 
09:15	 Certification	of	Beef	Calves	for	the	

Feedlots - Dr Danie Odendaal
09:45 Tea  
10:15 Product Promotion: Zoetis 
10:30 Debunking the Myths About 

Livestock’s Environmental Impact  
- Dr Frank Mitloehner

11:05 BRD Treatment Failure in Feedlots  
- Dr Calvin Booker (sponsored by 
Zoetis) 

11:50 What is Food for Cattle is Good for 
Producers - Prof MP Da Costa

12:25 Lunch  
13:25 Equine Colic for the Rural 

Practitioner - Dr Arnold Mahne
14:00 Rift Valley Fever - Dr Sello Maboe 

(OBP)
14:35 Semi-intensive Sheep Production 

and Nutrition - Mr Joubert Nolte 
(Meadow)

15:10 Tea  
15:25 Product Promotion: TBC 
15:40 Paratyphoid in Cattle - Dr Maryke 

Henton
15:55 TBA - Dr Kenneth Botha 

(Barnlab) 
16:30 Close of Congress 

(Lucky draw winners)

DAY 02: SAVSEG Parallel Session 

13:40 - 17:10			Certification	Requirements
for Export : SAVSEG (South African 
Veterinary Semen and Embryo Group).  
More information to follow
 

DAY 01 DAY 02

DAY 03
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Can Pets Get or Spread COVID-19?

Think sharp. 
Think Terumo.

For any queries or enquiries, please contact 
Craig Bisset on cbisset@primesurgical co.za 

or 073-189-4651

For orders, please contact 
terumomedical@primesurgical.co.za or 

visit our website www.terumomedical.com

Terumo is represented 
in South Africa by Prime 

Surgical, a partner with more 
than 30 years’ experience 

in the distribution of medical 
products in the market.
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Cummings School scientists launch a study to better understand the novel 
coronavirus and how it may infect pets and other domestic animals.

As the COVID19 pandemic has unfolded around the globe, there have been 
a few reports of pets and other animals kept in captivity being infected. Two 
dogs, both in Hong Kong, and two cats, one in Belgium and another in Hong 
Kong, reportedly tested positive for SARSCoV2.

More recently, the U.S. Department of Agriculture’s National Veterinary Services 
Laboratories confirmed the presence of SARSCoV2 in one tiger at the Bronx 
Zoo in New York, where other tigers and lions also had symptoms of a respiratory 
illness but were not tested. Another study identified coronavirus antibodies in 
otherwise healthy cats in a shelter.

These reports suggest that cats, dogs, and other animals could be infected by 
the novel coronavirus, said Cummings School professor and virologist Jonathan 
Runstadler, although there’s currently no evidence of SARSCoV2 spreading 
from humans to pets—or vice versa—in North America.

“Given how widespread COVID19 is in the U.S., the fact that we have not 
seen this phenomenon here means that the risk of pets serving as a source 
for COVID19 infection or for pets catching the disease from humans must be 
extremely low,” he said. “However, not many pets or other animals are being 
tested, so we don’t have systematic studies or data to support that conclusion.”

To learn more about possible transmission, Runstadler’s lab has launched a 
new research project called the Coronavirus Epidemiological Research and 
Surveillance (CoVERS) study. 

Animal owners can choose to participate in the Tufts study to help scientists 
better understand the novel coronavirus and how it may infect and be shed by 
pets and livestock.

To enrol, owners of animals currently being treated at Cummings Veterinary 
Medical Centre for lifethreatening illnesses or injuries during the COVID19 
crisis sign a consent form. Once clients opt into the study, veterinary staff can 
then take swabs from the animal’s nose and mouth, which the scientists analyse 
for viral RNA.

The CoVERS team hopes their work will reveal which domestic species can get 
the new coronavirus, if animals can further transmit it to other animals, and if 
the virus causes disease in any animals. The researchers also are surveying all 
owners participating in the study about how they normally interact with their 
animals to see if any particular behaviours may contribute to the spread of the 
virus from humans to animals.  
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Scientists at the University of Glasgow say the likelihood of emerging 
viruses spreading to humans from animals may not depend on 
the specific animal reservoir of the original virus. Like the current 
pandemic caused by the coronavirus SARSCoV2, which is thought 
to have originated in bats, most emerging infectious diseases are 
zoonotic viruses.
 
As the impact of COVID19 shows, emerging infectious diseases can 
seriously threaten human lives and livelihoods globally. Therefore, 
understanding which groups of animals or viruses pose the greatest 
risk is important for combatting new threats.

New research, led by the MRCUniversity of Glasgow Centre for 
Virus Research and the Institute of Biodiversity, Animal Health and 
Comparative Medicine at the University of Glasgow published 
during April 2020, shows for the first time the risk of zoonotic viruses 
spreading to humans is largely the same across diverse groups of 
animal reservoirs.

The study found that the proportion of viruses that are zoonotic 
does not significantly differ across 11 major orders of birds and 
mammals. They also found that the number of zoonotic viruses 
linked to each animal order appeared to be a consequence of 
species richness: more diverse animal orders hosted more viruses in 
general and by extension, more zoonotic viruses.

These findings suggest previous scientific thinking – that certain 
animal reservoirs, such as bats, pose a heightened risk of spreading 
viruses to humans – may not be accurate.

Instead, scientists now believe that it is the characteristic traits of 
the viruses, rather than their animal hosts, that will be the more 
useful predictors of zoonotic transmission.

Dr Daniel Streicker, Senior Research Fellow at the Institute of 
Biodiversity, Animal Health and Comparative Medicine, said: “The 
recognition that several highprofile viruses originated from bats 

triggered tremendous interest in whether there was something 
special about their ecology or immune systems which makes their 
viruses disproportionately likely to infect humans. Our finding that 
the number of zoonoses that have emerged from bats is about 
what would be expected for any mammalian group of their size 
casts doubt on the idea that traits of bats produce viruses with 
a heightened propensity to infect humans. To know if there is 
anything special about bats, we now need to understand whether 
the bat viruses that do jump to humans cause more severe disease 
or spread better among humans than viruses from other animals, 
which is currently uncertain.”

The coronavirus emerged in Wuhan, China, at the end of 2019, 
where there was a cluster of cases at an animal market. SARSCoV2  
is closely related to viruses that infect bats, however it is thought 
the virus was passed from bats to a mystery animal species that 
then passed it on to people. That “missing link” remains unknown, 
and could be a source of further infections.

Dr Nardus Mollentze, Research Assistant at the Centre for Virus 
Research, added: “Although bats will and should remain a focus 
for viral reservoir research, as the likely origins of major zoonotic 
pathogens such as SARSCoV2 and Ebolaviruses, our work shows 
that the proportion and number of zoonotic viruses in bats is not 
unusual compared to other mammalian groups. This means that 
ongoing efforts to identify potential future threats to human health 
by screening animals for undiscovered viruses will need to focus on 
a much wider range species than is currently the case. Our study 
also highlights the need to find new traits of viruses that can help us 
anticipate their zoonotic potential, since knowledge of the current 
reservoir was not helpful to predict whether a virus might infect 
humans – even when the reservoir is closely related to humans.”

The paper ‘Viral zoonotic risk is homogenous across taxonomic 
orders of mammalian and avian reservoir hosts’ is published in 
Proceedings of the National Academy of Sciences. v

COVID19 should not be a particular concern for pet owners, Runstadler said. However, Runstadler stressed that it’s crucial that scientists 
continue to look for the novel coronavirus in pets and livestock while the outbreak is ongoing. That’s because even though the risk of SARS
CoV2 spreading from people to domestic animals may be very low, “catching such a rare transmission event via sampling could mean 
huge leaps in what we know about the coronavirus’s ability to spread between humans and animals.”

By looking to catch instances of such a spill over via natural infection versus a lab experiment, the Cummings School scientists hope to 
build our knowledge of what a dangerous virus looks like. “We want to know if there are any particular genetic characteristics or mutations 
that allow the virus to make that jump or adapt to spread within the species it jumps into,” Runstadler explained.   v    

Bats pose no 'higher threat' 
of spreading viruses say 

researchers
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Order SAVA name badges 
for your practice!

Available 
in gold 

or silver

Price:  R115 per badge 
 (VAT inclusive, excludes 
 packaging & courier fee of R115)

For more information or orders contact 
Sonja van Rooyen at SAVA
Tel:   012 346 1150
E-mail:  assistant@sava.co.za
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SPECIALIST REFERRAL 
HOSPITAL
• Open 24 Hours

• General and Referral Practice
• Emergency and Criticalcare Facility

• Overnight Hospitalisation with Veterinary 
supervision

• Telephone (011) 7066023 (All Hours)
6 Ballyclare Drive, Bryanston

email: bvh@global.co.za
web: bryanstonvet.co.za

Marketplace
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Powered by Otomys Software Solutions

Cloud computing enables remote control of 
Microvet. Do damage control during lockdown 
with remote computing. Staff members can gain 
remote access to Microvet from home, through 
the Internet. Even the control freak can “DIY” by 
controlling the purse strings remotely from home. 

Prevent things from spinning 
out of control by joining our 
many happy Microvet 
Cloud clients who 
already have things 
under remote control. 

REMOTE 
CONTROL

DIY

The Ultimate package for Veterinary
Allergy Management and Therapy

67 individual REGIONAL ALLERGENS

A FOOD PANEL (24 ingredients) can be
included in the package

Due to NEW advancements in
technology, this test provides optimal:

REPRODUCIBILITY
SPECIFICITY
SENSITIVITY

FOR MORE
INFORMATION

CONTACT
Orange Grove

Veterinary Hospital,
Telephone:

011 728-1371
email:

spectrum@ogvh.co.za

www.orangegrovevet.co.za

MTE 
ENGINEERING 

• Medical Gas Installations 
• Servicing of Vaporizers 

Calibration Test and Test 
Certificates given with all 
services.

• Basic and Major Services to 
Anaesthetic Machines.

• Anaesthetic Machines built to 
specifications 
A)  Tatum Trolley
B)  Tatum Desk Top
C)  Tatum Wall Mounted 

• Conversions of Vaporizers 
from Halothane to ISO to 
Sevoflurane 

• MTE Scavenging systems

Contact: Janet Viljoen 

072 112 3757

Email: 
janetmaryv5@gmail.com

Email:
mteeng@mtnlaoded.co.za 
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Cnr Witkoppen Road and The Straight, Pineslopes, Fourways, Gauteng
Tel: 011 705 3411   email: info@fourwaysvet.co.za

4  24-hour veterinary and nursing care
4  Dedicated ICU facility with 24-hour ICU staff
4  Surgical and medicine specialists
4  Access to an anaesthetic specialist
4  Overnight veterinary and nursing care for 
 compromised patients
4  Commitment to patient referral back to referring vet
4  In-house MRI and C-arm facility
4  Telephonic or electronic specialist assistance 
 for veterinarians
4  Holter Monitoring

Ensuring uncompromising care 
for your patients

Marketplace / Jobs 

72 Hilton Avenue
(033) 343-4602

www.hiltonvethospital.co.za

Dr Martin de Scally
BVSc (Hons) MMedVet (Medicine)

082 784 5537
martin@hiltonvethospital.co.za

Dr Sara Boyd
BVSc MMedVet (Surgery)

Consulting Specialist Small 
Animal Surgeon

082 784 5537

Dr Daniela Steckler
Vet Med (Germany) MSc ACT
Diplomate (Theriogenology)

072 222 7217
daniela@hiltonvethospital.co.za

Equine 
Internal 

Medicine 
Residency 

position available. 
Starting July 2020.  

Contact 
pia@vetscape.co.za 

for enquiries.

Cornerstone Vet is 
looking for an equine 

stud vet with 3+ 
years’ experience in 
Thoroughbred stud 
work, as well as post 

graduate training and 
experience in equine 

internal medicine and 
neonatology. 

Experience with 
yearling repository 

radiography and upper 
airway endoscopy is 

essential. 

Apply to: 
robinjamesmoore3@gmail.com

Dear Rural vets

We are sad to be losing one of our vets to 
overseas, which has created an opening 
in the two and a half vet Ixopo branch of 

the Howick Vet Clinic.

The position is 90% cattle, with the 
majority of that dairy.

The brandnew purposebuilt clinic in 
Ixopo is an hour from the berg, an hour 
from the beach and an hour and a half 

from Pietermaritzburg.

There is a great private junior school in 
Ixopo and a very supportive farming 

community.

Support is also provided by a further 6 
vets in Howick.

We also provide a family size house in 
Creighton where a lot of our client’s farm.

This position would best suit someone 
with a few years of experience.

Salary negotiable and dependant on 
experience.

Please contact 

info@howickvetgroup.co.za 

with your CV, or phone Andy Lund on 
+27 83 660 0605.

Ken Pettey 082 882 7356
ken.pettey@up.ac.za

Tod Collins 083 350 1662
collins@nudvet.co.za

Aileen Pypers 072 599 8737
aileen.vet@gmail.com

Willem Schultheiss 082 323 7019
willem.schultheiss@ceva.com

Nico Schutte 023 626 3516
doknico@tiscali.co.za

Ian Alleman 072 558 4883
accommodation@nieubethesda.com

Ellené Kleyn 082 881 8661        
elly1@mweb.co.za

Mike Lowry 084 581 2624
mikelowry@sai.co.za

The following SAVA 
members are available 

on the SAVA stress 
management hotline. If 
required, they will refer 

you to professionals.

The SAVA Stress 
Management Hotline

Tel: 

012 346 1150 

 Email: 

assistant@sava.co.za

ADVERTISE IN 

VETNEWS 
MAGAZINE



  Vetnews | May 2020       43 

For Vets, Vet Nurses 
and Practice Managers.

Convenient Personalised Immediate.

Introducing the fi rst ever veterinary 
specifi c on-demand web and app-based 
recruitment platform.

MEET YOUR MATCH WITH

Go to www.guavavet.com to fi nd out more!

Job Shadow is exactly 
what its name suggests, it 
is a company which 

facilitates job shadowing 
for high school students, 
in order for them as well 
as their parents to be 
more informed with 
regards to their profession. 

It’s a practical way of 

getting to know a job, 
before committing to 
study for it.

We are now looking for 

companies and professionals 

to jump on board as Job 

Mentors.
 

We are o�ering many benefits 
such as claiming back from 
your SED Fund for CSI as well 
as money paid back! To 
elaborate further as to how 
you can get involved, please 
contact 

Lorinda@jobshadow.co.za or 

call on 082 870 6220.

Together we 
can help our 
youth of today 
make a better 
decision for 
tomorrow!

SAVA supports the initiatives of Job Shadow as this generates interest in the veterinary profession. 

SAVA would like to call on all members to consider becoming part of this program for the benefi t of the future of the profession. 

Marketplace / Jobs 
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VETERINARIAN / VEEARTS

CANADA

Fulltime veterinarian required for 
modern, fully equipped, domestic 
pet day clinic in Okotoks, Canada. 
Eligibility to practice in Canada is 

essential (completion of at least parts 
1 and 2 of NAVLE). A work offer can be 

provided if required.View us at:  
okvc.ca   Respond by email:  
info@okvc.ca  Ref20MY02

_______________________________

GAUTENG

JOHANNESBURG
We’re looking for a vet who loves 

people and pets to join our team. We 
are based in the heart of Joburg and 
our practices make up some of the 

oldest private practices in the country. 
You can expect a friendly welcoming 
and open culture from top to bottom. 

Ego isn’t a welcome guest here. We 
want humble teammates who are not 

only looking out for themselves but 
the best interest of everyone. Send 

your CV to jobs@vetjobs.co.za to apply. 
Ref19NV02

_______________________________

JOHANNESBURG
Vet needed for small animal clinic in 
Johannesburg. Position would suit 

candidate interested in owning their 
own clinic. New graduates welcome 

to apply. Contact 082 336 0670 or 
email jansenanton898@gmail.com 

Ref20AP06
_______________________________

MPUMALANGA

VOLKSRUST
CapeCross Veterinary Services CC 

Volksrust is looking for a qualified vet 
to join an established 2man practice. 

Vet will mainly attend to small animals.  
If you are interested in becoming 

part of the progressive practice and 

energetic CapeCross team, contact 
Willie Rautenbach at 082 782 5095 or 
email your CV and proof of your SAVC 

registration to ops@capecross.co.za 
Ref20MY01

_______________________________

KWAZULU-NATAL

PIETERMARITZBURG 
Busy 2vet smallanimal clinic in 
Pietermaritzburg looking for an 

extra veterinarian. We focus mainly 
on preventative care, but there is 

lots of scope to do as much as you 
are comfortable with. We place 

big emphasis on worklife balance, 
and work as a welloiled team. We 
have all the normal amenities like 

DR xray, Idexx catalyst, ultrasound, 
puppy school etc. We don't do any 
afterhours and working hours are 

very reasonable.  New grads are very 
welcome. If you are interested, please 
send your cv to estee@chasevalley.vet 

Ref20AP02
_______________________________

WESTERN CAPE / WES-KAAP

CAPE TOWN, NORTHERN SUBURBS
Kuilsrivier Vet is looking for an 

enthusiastic, motivated smallanimal 
veterinarian, to join our team. We are 
a wellestablished and wellequipped 
smallanimal practice in the Northern 

Suburbs of Cape Town. 
For more info, please email 

kuilsriviervet@hotmail.com or phone 
the practice manager at 0219060202. 

Ref20MA05
_______________________________

LOCUM AVAILABLE / 
LOKUM BESKIKBAAR

LOCUM VET AVAILABLE 

Highly experienced smallanimal vet.  
Gautengbased but prepared to work 
throughout SA. Prepared to negotiate 

fees.  Excellent recommendations 

available for perusal. Contact 
Vic Liebmann 0834621696 or 
vicliebmann@netactive.co.za  

Ref17SP07
_______________________________

PRACTICE FOR SALE / 
PRAKTYK TE KOOP

KWAZULU-NATAL

KZN SOUTH COAST
Singlevet smallanimal practice 

for sale on KZN South Coast. 
Wellequipped with digital Xray, 
ultrasound, anaesthetic patient 

monitors, infusion pumps, inhouse 
chemistry, good client base, busy 

retail section. Theatre equipped for 
soft tissue and basic orthopaedics. 

Enjoy relaxed lifestyle between work 
hours. Contact owner 0747946194. 

Ref20AP04
_______________________________

WESTERN CAPE / WES-KAAP

TULBAGH
Bergriver Veterinary Hospital – a well
established mixed animal practice in 
the tranquil Boland town of Tulbagh 

just 90 minutes from Cape Town is for 
sale. This is a running practice with 

hardworking, honest staff and a great 
client base. Contact Dr DC Triegaardt 

for more details 083 463 3204. 
Ref20AP08

_______________________________

GARDEN ROUTE

Successful smallanimal practice 
for sale in the heart of the garden 

route. Close to schools and beaches. 
Consistent turnover with great staff 

and solid client base. 
Owner relocating – urgent sale 
includes all stock, equipment 

and buildings. Email 
dngriesel@webmail.co.za or send s
ms or WhatsApp to 066 285 5938. 

Ref20AP11

EASTERN CAPE / OOS-KAAP

TSITSIKAMMA (KAREEDOUW)
Plattelandse praktyk. Kleindiere 
en melkkudde area. Praktyk en 

eiendom te koop. Eienaar gaan ophou 
praktiseer. Kontak 0825740174 of 

langenhovenj@telkomsa.net 
Ref20AP10

_______________________________

FOR SALE / TE KOOP

ANAESTHETIC MACHINE

New veterinary anaesthetic machine 
with refurbished TEC4 vaporiser or 

with new MSS3 forane vaporiser. We 
convert your Mk3 halothane vaporiser 
to forane. All servicing and calibrations 

done by retired chief anaesthetic 
technician exGroote Schuur Hospital. 

Call Cassim 
0217052880 / 0826819742, 

email encass@telkomsa.net 
or visit www.cvanaesthetics.co.za 

Ref13JA01
_______________________________

GENERAL / ALGEMEEN

RADIATION ONCOLOGY
(Referral Practice) 

Dr Georgina Crewe BVSc, MSc (Wits)
Radiation therapy may be used alone 

or in conjunction with surgery and 
chemotherapy. Radiation is particularly 

useful in the treatment of solar
induced squamous cell carcinoma, 
cutaneous mast cell tumours and 

sarcomas. Palliative radiation is 
successful for most tumours as the 
tumour shrinks and the peripheral 
nerves are released relieving the 

pain caused by the tumour. For more 
information or to discuss a case please 
contact: Georgina Crewe, 115 9th Ave., 

Fairland, JHB, 2195
Telephone: 0116783121

Cell: 0824926247
Email: georgina.crewe@acenet.co.za 

Ref18JA11

Classified Advertisements
Snuffeladvertensies

For more infomation contact your
Afrivet representative

ANTIGEN TEST ANTIBODY TEST

FOR MORE INFORMATION: 012 817 9060 – www.afrivet.co.za
Afrivet Business Management (Pty) Ltd, Co Reg. no. 2000/011263/07, PO Box 2009, Faerie 
Glen, 0043, RSA Tel: +27 12 817 9060, Web: www.afrivet.co.za

T4 (Thyroxine)

cTSH (Canine thyroid-stimulating hormone)

cProgesterone (Canine progesterone)

Feline NT-proBNP

SDMA (Symmetric dimethylarginine)

Canine D-dimer

cPL (Canine pancreatic lipase)

fPL (Feline pancreatic lipase)

Canine CRP (C-reactive protein)

Feline SAA (Serum Amyloid-A)

cCortisol (Canine cortisol)

CPV Ag (Canine parvovirus antigen)

CCV Ag (Canine coronavirus antigen)

CDV Ag (Canine distemper virus antigen)

CPV/CCV Ag (Canine parvovirus/coronavirus antigen)

FPV Ag (Feline panleukopenia virus antigen)

CPV Ab (Canine parvovirus antibody)

CDV Ab (Canine distemper virus antibody)

FHV Ab (Feline herpesvirus antibody)

FPV Ab (Feline panleukopenia virus antibody)

20

BLOOD CHEMISTRY TESTS: 

INFECTIOUS DISEASES TESTS: 

The Analyzer To Expand Your In-Clinic Testing! 
Test quantitative first line chemistry parameters  +  add antibody testing to your arsenal!
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 Dagboek • Diary

General 2020

•  A Course in Human Ethics and Animal Rights.
 Ongoing and online. 
 Completion time: approximately 8 hours.
 Website:  http://animalvoiceacademy.org
 Contact:  admin@animalvoiceacademy.org

•  Acupuncture Certified Mixed Species Course.
 01 February 2020, Online and on site.
  Info:  The Chi Institute for TCVM Africa: 
  www.tcvm.com/CECourses/AcupunctureCourses/  

 AcupunctureinAfrica
   

May 2020

•  Eastern Cape and Karoo Branch Congress. 
 – POSTPONED DUE TO COVID-19
 02  03 May
 Venue:  Mpekweni Beach Resort, R72 Coastal Rd Between   

Port Alfred and East London, Peddie
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 
  www.vetlink.co.za

June 2020

•     Twin Centenaries Congress (VET100).
 – CANCELLED DUE TO COVID-19; TO BE INCORPORATED IN 

THE 2021 SAVA BIENNIAL CONGRESS (1-3 JUNE 2021)
 30 June – 2 July 
 Venue:   Onderstepoort , Faculty of Veterinary Science
 Celebrate the Centenary of Veterinary Education and 
 the SA Veterinary Association  
 www.vet100.co.za 

July 2020

•     Africa Food Safety Workshop.
 – POSTPONED DUE TO COVID-19 (30 NOV - 4 DEC)
      06 – 10 July
      Venue:   Emperors Palace, Kempton Park, Gauteng 
      Info:   Corné Engelbrecht, SAVETCON, 071 587 2950, 
  corne@savetcon.co.za

•  NVCG Bush Break with Paul Woods & Noel Moens.
 24  25 July
 Venue:  Skukuza, Kruger National Park
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 
  www.vetlink.co.za

August 2020

•     SASVEPM  Congress.
 – CANCELLED DUE TO COVID-19
      19 – 21 August
      Venue:   Forever Resort, Warmbaths, BelaBela, Limpopo 
      Info:   Corné Engelbrecht, SAVETCON, 071 587 2950, 
  corne@savetcon.co.za
•     Free State and Northern Cape Branch Congress.
      29 – 30 August
      Venue:   Emoya Estate, Bloemfontein
      Info:   Corné Engelbrecht, SAVETCON, 071 587 2950, 
  corne@savetcon.co.za

•  RuVASA Congress. 
 – POSTPONED DUE TO COVID-19 (MAY 2021)
 31 August  02 September
 Venue:  Boardwalk, Port Elizabeth
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 
  www.vetlink.co.za

September 2020

•     International Congress on Parasites of Wildlife.
      06 – 09 September
      Venue:   Skukuza, Kruger National Park
      Info:   Corné Engelbrecht, SAVETCON, 071 587 2950, 
  corne@savetcon.co.za

•  Western Cape Branch Congress.
 11  12 September
 Venue:  Hazendal Wine Estate, Stellenbosch
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 
  www.vetlink.co.za

•     Centenary of the Zimbabwe Veterinary Association.
 11 – 13 September
 Venue:   Victoria Falls, Zimbabwe
 Info:  Organising Committee: Alice Stamps, 
  stampsalice@gmail.com

•  Mpumalanga Branch Congress.
 19  20 September
 Venue:  To be confirmed
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 

  www.vetlink.co.za
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Life plus 20 without parole
Mike Lowry

Mike Lowry has been in veterinary practice for "life plus 20" years. 
In this column, he shares his experiences and opinions.

Regulars I Life plus 20

It was only a month or two ago that I wrote about pensions and what I thought 
was required. Just how wrong can one be? Just one wink of a Chinese eye and it’s 
all gone.  All those lovely unit trusts and those shares held in amazing giltedged 
companies virtually wiped out in a few weeks. Investec, a company trusted by 
many dropped 49% in one day.

Obviously the world is reeling and currently uncertainty prevails. Imagine the 
task of the President, when he has an obligation to the people of South Africa to 
keep them safe and wellfed. This, after years of corruption which depleted State 
coffers, resulted in the maligned status of Junk from an investment point of view 
and having a huge portion of the population living in squalor.  Hard to imagine 
worse nightmares when the likelihood of an upturn in the economy is absolutely 
remote!   

That wheel that we were all so earnestly pushing came to a sudden and abrupt 
halt – yes, the announcement of a lockdown, although not unexpected, sent 
shockwaves through the population – how were bonds and car rentals to be 
repaid; where would salaries and school fees come from, let alone other things 
like life and health insurance. We have now been a few weeks in the lockdown and 
one can already see some very positive aspects. People have reluctantly accepted 
the position and are now beginning to see life from a radically different point of 
view. Read the poems below:

Come away, O human child!

To the waters and the wild

With a faery, hand in hand,

For the world’s more full of weeping than you can understand.

(The Stolen Child. W.B Yeats 1865-1939)

And these words could not be more pertinent.

(And People Stayed Home, Kathleen O’Meara, 1839–1888)

This poem was written during the COVID19 pandemic by retired Irish teacher 
Kitty O'Meara, first posted on her blog "The Daily Round" on March 16, 2020.

I hope that you all joined in:

When the dust settles, we will realise how little we need, how much we actually 
have and what the true value of human connection is. I don’t believe that we will 
ever be the same, unless we allow ourselves to get back on that wheel – let’s not 
be the ones who don’t understand the danger and do as they please.

“And the people sat still and the earth healed and the spring came, 
flowers bloomed brightening hope and beauty back into the world”

Enjoy the rest of the lockdown, relax and energise the soul; the banks won’t know 
what to do with all the houses and cars that they may want to repossess!!  v

 And people stayed home 
and read books and listened 
and rested and exercised 
and made art and played 
and learned new ways of being 
and stopped

 and listened deeper

 someone meditated 
someone prayed 
someone danced 
someone met their shadow 
and people began to think differently 
and people healed 
and in the absence of people who lived in ignorant ways, 
dangerous, meaningless and heartless, 
even the earth began to heal 
and when the danger ended 
and people found each other 
grieved for the dead people 
and they made new choices 
and dreamed of new visions 
and created new ways of life 
and healed the earth completely 
just as they were healed themselves.
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